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Background

The Sea Mammal Research Unit (SMRU) http://www.smru.st-andrews.ac.uk/ is the world’s largest, interdisciplinary group of research scientists in the field of Marine Mammal Science.  Based in the Scottish Oceans Institute’s Gatty Marine Laboratory in St Andrews, the SMRU currently comprises 10 academic staff, 6 additional Senior Scientists, 16 Research Fellows and Assistants, 6 engineers, 6 support staff and approximately 30 PhD students. 

St Andrews with its coastal location and long-established reputation in marine biology is well placed to sustain an internationally competitive capacity in marine science. The Scottish Oceans Institute (SOI) was formed in 2009 as an interdisciplinary research institute, bringing together marine interests across the University. The SOI is sponsored by the Schools of Biology, Geosciences and Mathematics & Statistics. The 16 senior SMRU staff are all research active PIs and have membership of the academic School of Biology (http://biology.st-andrews.ac.uk/). 
St Andrews is also part of the European Marine Biological Resource Centre (EMBRC) www.embrc.eu, which will become the major provider of marine biological research infrastructure and services across Europe once operational.  The University is planning substantial investment in the SOI-Gatty buildings and aquarium to support EMBRC over the next few years. 
The SMRU delivers world-class research on marine mammals in a wide variety of disciplines and provides independent advice and expertise relating to marine mammals both nationally and globally through active membership of international organizations, such as IUCN, ICES and IWC, and through membership of governmental expert review panels. 

In the UK, SMRU’s advice to government underpins responsibilities discharged by the Natural Environment Research Council (NERC) under the Conservation of Seals Act (1970) and the Marine (Scotland) Act 2010.  The underlying research that leads to this advice is supported by long-term funding from the NERC, through which SMRU is a Delivery Partner in the UK’s National Oceanography Centre (http://www.noc.soton.ac.uk/). This “National Capability” (NC) funding is currently in the region of £1 million per year. This also supports SMRU’s unique captive seal facility. 
Significant additional research funding comes from a variety of sources including the Scottish Government through its Marine Mammal Scientific Support Research Programme (administered by Marine Science Policy and Planning), Office of Naval Research, the European Union, the Royal Society and the UK research councils. Further funding in support of policy development comes from the Scottish and UK Government (e.g. Defra and DECC), Statutory National Conservation Bodies and other government agencies.  

The SMRU includes an Instrumentation Group 
(http://www.smru.st-andrews.ac.uk/Instrumentation/Overview/) which designs, builds and markets data logging and telemetry equipment used in the marine environment on large marine animals.  It is entirely supported by sales of equipment, which it markets worldwide and presently, and has an annual turnover of about £1.3 million. 
In addition, the University of St Andrews owns a group of consultancy companies, including SOI and SMRU Marine (http://www.smru.co.uk/) which provides a path for commercialization of technology and which contracts with industry to conduct applied research.  This interaction allows for a further funding stream to SMRU as contract work may include an element of research that SMRU staff can engage with.

The Scottish Oceans Institute is one part of the School of Biology at St Andrews. The two other research centres are the Centre for Biological Diversity (CBD, http://synergy.st-andrews.ac.uk/cbd/) and the Biomedical Sciences Research Complex (BSRC, https://www.st-andrews.ac.uk/bsrc/). Each conducts world class, interdisciplinary science and there are opportunities to exploit and enhance links between these Centres to maximize scientific impact.
The School would particularly welcome applications from suitably qualified females. The School of Biology is fully engaged with the Athena Swan programme and recently submitted its application for Bronze status. The School values equality and diversity across its workforce, and offers a family friendly environment in which flexible working is encouraged and we strive to hold important meetings/seminars within core hours of 9.30-3.00. In addition, a broad variety of measures are currently being introduced to ensure effective career progression for everyone and to eradicate the historical underrepresentation of females at higher professional levels.
	Job Description




	Job Title: Director, Sea Mammal Research Unit (SMRU) 
School/Unit: Biology
Reporting to: Head of School
Responsible for: Staff of Sea Mammal Research Unit
Job Family: Academic Teaching & Research

	Working Hours: Full Time/36.25 hrs per week
Grade/Salary Range: Negotiable
Reference No:  ME3988R1
Start Date:  As soon as possible



	Main Purpose of Role


To enhance, develop and promote SMRU’s position as a world-leader in the field of marine mammal science through high profile, excellent research and high impact outputs.

	Key Duties and Responsibilities


The successful applicant will develop a vision of the future role of the Sea Mammal Research Unit as a major internationally recognized leader in the field of marine mammal science. In consultation with SMRU senior staff she/he will develop a strategic plan that will enable SMRU to meet its responsibilities as part of NERC’s National Capability programme and provide useful input to Scottish, UK and European policy science as well as fulfill its academic goals.   The role will entail a wide range of responsibilities including but not restricted to the following:
· Fulfil UK statutory commitments to the satisfaction of the Special Committee on Seals, and other obligations under various European Directives (e.g. Marine Strategy Framework Directive).
· Interact at the highest level in formulating marine science strategy at national and international level.
· Develop a scientific vision for SMRU that exploits the opportunities for collaboration within the SOI and School of Biology.

· Maintain and where appropriate expand SMRU’s research capacity by attracting necessary funding.  A specific priority will  be to secure existing funding into the medium and long term e.g. NERC core funding through the 10 year rolling NC contract and a programme of responsive mode projects funded by Scottish Government through Marine Scotland
· Maintain high quality research and support for the “well-found” lab. This will include devising a succession plan for key (particularly NC) personnel to ensure the required skills base and expertise are sustained and developed.
· Carry out a program of scientific research and publish in leading journals to enhance the global reputation of SMRU.
· Facilitate and maintain a broad spectrum of interactions among the diverse disciplines within SMRU.  These include ecology, biology, behaviour, survey methods, statistical modelling, molecular biology, bioacoustics, telemetry and data logging systems and associated sensor development, oceanography.
· Promote high impact publications and case studies for inclusion within the University REF process.
· Balance the often competing demands of curiosity driven, policy related and commercial work.
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  
Criteria for Selection

The director would be required to liaise at the highest level with funders, policy makers and stakeholders and would work with the newly appointed SMRU Science Manager to maintain SMRU’s prominent role and excellence in marine sciences at the National, European and International level.  
We anticipate that there will be sufficient capacity for the Director to carry out and develop his/her own research, within the current infrastructure limitations of SMRU.

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	PhD and 5+ years research experience in marine biology 

	
	Application

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Extensive knowledge of marine mammal biology
Substantial leadership experience
Experience of managing research teams
Evidence of formulating marine science strategy at National and International level
Track record of obtaining peer-reviewed grant funding
Track record of publishing in leading scientific journals

	An interest in communicating science to the general public

Familiarity with UK/EU/International marine and wildlife conservation policies and management strategies 


	Application, Interview

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Demonstrable academic leadership

Competent manager 

Highly effective communication and negotiation skills
	
	Application, Interview

	Other Attributes/Abilities 

(if applicable) 


	
	Network of contacts within NERC, UK and Scottish Government, governmental agencies, NGOs, Marine Industry or related organisations


	Application, Interview


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements. 
	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref:   ME3988R1
The University is committed to equality of opportunity.

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Academic Review Period for New Starts   


 The University operates a review period of 4 years for all academic appointments.  Detailed objectives  

 for Research, Teaching and Service, covering a period up to 4 years, specific to the individual, taking 
 account of the stage of their career at appointment and reasonable expectations for the relevant 
 academic discipline, including workload management, will be agreed with the individual at the time an 
 appointment is offered.  The agreement will normally cover:

· Publications Strategy

· Engagement (including public and outreach)

· Grant applications

· Teaching 

 The review period is intended to be supportive and encouraging and the University will look for evidence 
 of sustained high quality performance throughout. Details of the scheme can be found on the Human  

 Resources website at: 
 http://www.st-andrews.ac.uk/staff/policy/hr/AcademicReviewforNewStartsAllAcademicStaff/
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 30% of the local population.

The University of St Andrews is a diverse and international community of over 9000, comprising students and staff of over 100 nationalities. It has 7,500 students, 6,000 of them undergraduates, and employs approximately 2,460 staff - made up of c. 1,150 in the academic job families and c 1,310 in the non-academic job families.

St Andrews has approximately 50,000 living graduates, among them Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Bob Dylan, Benjamin Franklin, The Dalai Lama, Dame Judi Dench and Jack Nicklaus and Hillary Clinton.

The University is one of Europe’s most research intensive seats of learning.  It is the top rated University in Scotland for teaching quality and student satisfaction and among the top rated in the UK for research. The 2008 Research Assessment Exercise judged 94% of the University’s research activity as internationally recognised with over 60% world leading or internationally excellent.
St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times, The Sunday Times, The Guardian and The Independent Complete University Guide. It has seven times been named the top multi-faculty university in the UK in the National Student Survey. The 2013 Times Higher Education World Rankings and the QS World University rankings place the University in the top 100 overall, in the top 50 for Arts and Humanities and in the top 20 for international outlook. St Andrews was named as Scottish University of the Year 2014 in The Times and The Sunday Times Good University Guide 2014.
Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2012 the University received on average 12 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As part of its 600th anniversary celebrations, launched by graduate Prince William, Duke of Cambridge, in 2011 and running to 2013, the University is pursuing a varied programme of capital investment, including the refurbishment of its Main Library and a major investment in its collections, the opening of a research library, a new biomolecular research facility, the refurbishment of the Students’ Union, and the development of a wind-farm and green energy centre to offset energy costs.

