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Further Particulars for Applicants 




The School of Classics is seeking to appoint a world-class researcher to play a leading role in developing research and teaching in Ancient History widely understood. She or he will have an excellent record of publications and graduate supervision. She or he will be willing to write major grant applications and work collaboratively with colleagues in St Andrews and elsewhere. There is no preference for Greek or Roman History and the School will be equally glad to receive applications from those whose research is focused on late antiquity, on the art and material culture of the Greek and Roman World and on historical writing. Whoever is appointed will be expected to contribute to existing programmes and to play a leading role in developing new ones. The School already has an impressive record in research and teaching across the range of Ancient History and Archaeology, and is looking for a major scholar to help build on this.
The School of Classics

St Andrews is the third oldest university in the English-speaking world. It has long been a centre of excellence in Classics. The School has a distinguished record of both research and teaching and belongs to a Faculty of Arts with an outstanding reputation (Arts and Humanities at St Andrews have been placed in the top 40 in the Times Higher Education world university rankings for the past five years). The School maintains a high-achieving environment in which postgraduates enjoy tuition from a world-class team of classicists and in which undergraduate teaching at all levels is informed by staff research.

All staff of the School have rooms in an attractive double building (Swallowgate/Craigard) near the centre of the Arts Faculty area (including St Salvator's quadrangle, the University Library, and the Arts Building). The building also contains seminar rooms, secretarial offices, a Class Library, and shared postgraduate rooms. The Head of School, currently Professor Jason König, has overall responsibility for academic, financial and administrative matters within the School. He is assisted by the Directors of Teaching, Research and Postgraduates, and by other members of the Management Committee. 

A Staff Council meets regularly and plays a key role in the running of the School: all members of staff, permanent and temporary, academic and secretarial, attend. The School promotes the research, teaching and career development of all its members. The School has one full-time and two part-time secretaries, as well as a Computing Officer.

Research

The School is a research-intensive community whose expertise spans the history, languages, literatures, philosophy and material culture of Greek and Roman antiquity. It has achieved internationally distinguished results in the last four Research Assessment Exercises: in the most recent RAE (2008) 60% of our research was rated as either world-leading or internationally excellent. Recognition of the School's research eminence has been marked by awards from a wide range of funding bodies, including the AHRC, the British Academy, the Leverhulme Trust, the Loeb Classical Library Foundation, and the Wellcome Trust. Members of staff receive frequent invitations to speak at national and international conferences and to serve on academic bodies both in the UK and abroad. In recent years the School has hosted major Leverhulme-funded projects on the Reception of Augustine and on Science and Empire in the Roman World. There is a long-established weekly research seminar as well as a very full programme of conferences with speakers and participants from all round the world. Academic staff are expected to pursue ambitious research goals, with support both from the university's central resources and from the School, including a generous individual allowance for conference travel, and a substantial fund (currently £7000 per year) administered by the School’s research committee to support conferences and collaborative research. Mondays during term time are kept free from teaching as an official research day. The School has a Research Centre (The Centre for the Literatures of the Roman Empire) which includes a wide range of research projects, and an annual Distinguished Visiting Scholar scheme. Faculty exchanges exist with Barcelona, Cologne, Columbia, Erfurt and Leiden. 

The appointed candidate will be expected to produce and publish research of internationally excellent quality. She or he will also make a major contribution to enhancement of the School’s research environment, and is likely to contribute to expansion of the School’s programme of collaborative research projects and research funding. The School welcomes applications from scholars working in areas of mainstream ancient history where it has a current specialism, but also from applicants who can expand the School’s research in new directions (including specialists in archaeology and art history), in any period or region of classical antiquity, so long as they are able to contribute to existing courses in Ancient History and Classical Studies.
Postgraduate teaching

The School has a growing number of graduate students from the UK, Europe and North America. Currently there are 25 students studying for a PhD in the School. Our postgraduates form a vigorous and essential part of our academic community. As well as participating in the School research seminar, and in our conference programme, they have an informal weekly seminar of their own. Joint graduate activities take place with the Classics departments of Edinburgh and Glasgow. There is a range of Faculty and School Scholarships; graduates can also apply for financial help to attend meetings or conduct research outside St Andrews. The person appointed will participate in the teaching of postgraduate students, including the supervision of research students, and will be expected to take a leading role in maintaining and expanding this side of the School’s work, especially through recruitment and supervision at PhD level.

Undergraduate Teaching

The University of St Andrews has a modular course structure, taught over a two-semester year. Students combine modules to follow pathways through programmes in Ancient History, Classical Studies, Greek and Latin (the last two combined in the Classics degree). Each programme may be the basis for a degree but many students take modules with us as part of joint degrees. The School offers degrees both in Ancient History and in Ancient History and Archaeology. The St Andrews degree requires students to take three subjects each semester for the first two years (sub-honours). All Ancient History and Classical Studies modules are taught in translation. The School is committed to teaching modules in Greek and Latin and encourages students on all programmes to learn new languages while they are here.

The School encourages innovative teaching: financial support is available within the university to promote this. Members of the School have succeeded in winning grants from the HEA Subject Centre and other sources. The School has won several awards within the university's Teaching Awards scheme, instituted in 2010. 

The successful candidate will already have a substantial record of teaching experience in both lecturing and small-group contexts. She or he will be expected to teach effectively at different levels of our undergraduate programme, including both small tutorials and large lectures, and will also be involved in assessing and examining. 

Modules at sub-honours level (usually taken in the first two years of a four-year degree programme) are team-taught in a combination of lectures and tutorials. The School’s four Ancient History subhonours modules (‘Greek History to Alexander the Great’, ‘Roman History from Foundation to Empire’, ‘The Roman Empire’ and ‘Mediterranean Communities) deal with a wide range of political, military and archaeological topics, both Greek and Roman. The School’s subhonours modules in Classical Studies cover cultural and literary topics including democracy, myth, poetry, philosophy, visual art, and social values. In addition to a beginners' language stream (taught by the School's Senior Language Teaching Officer) Greek and Latin modules involve a blend of literature and language work. The person appointed will be required to contribute substantially to Ancient History subhonours, and probably also Classical Studies subhonours, even if her or his research specialism lies outside the main areas covered at that level.

At Honours level, modules are based on research-led teaching in thematic and period-based subjects. Current Honours modules in Ancient History include: Alexander the Great, Ancient Empires, the Ancient City of Rome, Ancient Slavery, Art of the Roman Empire, Archaeology of the Aegean Islands, Archaeology of Minoan Crete, Archaeology of Roman Britain, Death in the Roman World, Athens, Thebes and Sparta, 479-362 BCE, The Roman Army, The Roman Economy, Roman Imperialism. Classical Studies modules include: After Virgil – the Aeneid and its Reception, The Ancient and Modern Novel, Ancient Science, Animals in Greco-Roman Antiquity, Eating and Drinking in the Roman World, Hellenistic Ethics, Ekphrasis in Classical Poetry, From Classical Temple to Christian Basilica, Magic in Greco-Roman Literature and Life and Religions of the Greeks. Greek and Latin modules include: Greek Tragedy, Greek Rhetoric, Greek Literature and Identity in the Age of Augustus, Greek Literature in the Roman Empire, Greeks and Barbarians, Late Latin, Roman Satire, Roman Epic, Senecan Tragedy, Thucydides, Violence in Early Greek Poetry and Culture. Most modules are taught on a two-year cycle. The appointed person will be expected to play a full part in the School’s Ancient History Honours provision.

The person appointed will also be required to contribute efficiently and adaptably to the academic administration of the School.

Further information about all aspects of the School can be found at http://www.st-andrews.ac.uk/classics/.

 Further information about staff and their research interests can be found in Appendix I below.



 

	Job Description




	Job Title: Professor of Ancient History

School/Unit: Classics

Reporting to: Head of School, Classics

Responsible for: Teaching and Research in Classics  

Job Family: Academic 


	Working Hours: Full time/36.25 hours per week

Grade/Salary Range: Negotiable

Reference No: ML2161

Start Date: 1 September 2015, or some other mutually agreed date




	Main Purpose of Role


To provide a high quality of undergraduate and postgraduate teaching for the programmes offered by the School of Classics, to attract and supervise PhD students, to pursue research of international excellence in one or more areas of the discipline, and to enhance the School’s research environment, especially through collaborative research and grant applications.

	Key Duties and Responsibilities


· Excellent research in one or more fields of Ancient History.

· Contribution to enhancement of the School’s research environment, including promotion of collaborative research and research funding applications.

· Supervision and recruitment of postgraduate students.

· Outstanding undergraduate teaching on the programmes offered by the School of Classics.

· Administrative responsibilities as assigned by the Head of School.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes, e.g. skills, knowledge/qualifications and competencies, which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Good Honours degree and PhD in Ancient History, Classics, History, Classical Archaeology, or equivalent.


	
	application form

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	An outstanding record of research in one or more areas of Ancient History, Classics, Classical Archaeology or Art History.

Strong track record in attracting and supervising postgraduate students 

Demonstrated intellectual leadership of research collaborations and teaching programmes.

Experience of delivering high quality, inspirational teaching at undergraduate and postgraduate levels, in one or more areas of Ancient History, Classics, Classical Archaeology or Art History.

Experience of academic leadership including editing, reviewing and referring, examining, invitations to conferences, keynote addresses etc. 

Credible plans for the active pursuit of external research funding.
	Outstanding track record of attracting research grants and delivering on peer reviewed externally-funded research projects as principal or co-applicant.

Outstanding track record of high-impact research publications, and experience in dissemination of teaching and/or research to constituencies beyond universities.

Interest in inter-disciplinary research.

Evidence of high level participation in relevant academic and professional associations/bodies.

Award of professional prizes including fellowships.

Experience in the operation of academic committees.


	application form, references, presentation, interview

	Competencies & Skills


	Effective communication skills (orally and in writing), including ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences.

Academic leadership qualities, including initiative, flexibility, and ability to make high-quality applications for external research funding.

Collegiality and willingness to work in a collaborative environment. Evidence of aptitude and effectiveness in departmental administrative tasks, and willingness to take on senior academic management and planning roles within the School.


	Willingness to engage with policy makers and stakeholders at a senior level.


	application form, references, presentation, interview

	Other Attributes/Abilities

(if applicable) 


	
	
	


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx
However, if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref:   ML2161

The University is committed to equality of opportunity.

The University of St Andrews is a charity registered in Scotland (No SC013532).

	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.

	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 30% of the local population.

The University of St Andrews is a diverse and international community of over 10,500, comprising students and staff of over 120 nationalities. It has 8,200 students, just over 6,600 of them undergraduates, and employs approximately 2,540 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

St Andrews has approximately 50,000 living graduates, among them Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Benjamin Franklin, Rudyard Kipling, Alexander Fleming, Iris Murdoch, James Black, Elizabeth Blackadder, Tim Berners-Lee and Hillary Clinton.   

The University is one of Europe’s most research intensive seats of learning.  It is the top rated University in Scotland for teaching quality and student satisfaction and among the top rated in the UK for research. The 2008 Research Assessment Exercise judged 94% of the University’s research activity as internationally recognised with over 60% world leading or internationally excellent.
St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide. In the 2014/15 Times and Sunday Times Good University Guide, St Andrews is ranked 3rd in the UK, behind only Oxbridge. The same guide has named St Andrews its Scottish University of the Year in 2013 and 2014. The University has eight times been named the top multi-faculty university in the UK in the National Student Survey – a direct reflection of the quality of teaching, assessment and facilities. In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. In the 2014 Times Higher Education World Rankings St Andrews is 14th in the world for International Outlook, 33rd for research and teaching in Arts and Humanities and 81st for Citations. It is ranked 111th overall in the Times Higher Rankings and 88th in the QS University World Rankings. 

Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2012 the University received on average 12 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As the University enters its seventh century, it is pursuing a varied programme of capital investment, including the refurbishment of its Main Library and a major investment in its collections, the opening of a research library, the development of a major arts centre, the refurbishment of the Students’ Union, and the development of a wind-farm and green energy centre to offset energy costs.

Appendix I

SCHOOL OF CLASSICS, UNIVERSITY OF ST ANDREWS

MEMBERS AND ASSOCIATES OF THE SCHOOL AND THEIR INTERESTS

                                             [November 2014]

Academic Staff
Dr Crystal Addey
Greek philosophy, especially Plato and Neoplatonism; Greek oracles; Greek, Roman and Egyptian religions; late antique literature and culture; the history of religions.
Dr Ralph Anderson
Greek religion, ritual and magic; anthropological theories of religion.

Dr Emma Buckley
Latin literature, especially Ovid and Flavian epic, Latin prose.

Dr Juan Coderch
Senior Language Teaching Officer.

Dr Jonathan C. N. Coulston
Archaeology of the Roman empire; Roman art; the City of Rome; ancient warfare; Roman military equipment, Roman army; Asiatic steppe nomads.

Dr Emma Gee
Ancient astronomy; Renaissance reception of ancient astronomy; Greek and Latin poetry.

Prof. F. Stephen Halliwell
Greek literature, especially tragedy and comedy; Greek philosophy, especially Plato and Aristotle; Greek poetics; Greek rhetoric; Classical reception, especially theories of poetry and art. 

Dr Jon P. Hesk
Greek literature and culture, especially Homer, tragedy, comedy, oratory and rhetorical theory; the Sophists; ancient political theory; ancient and modern literary theory.

Dr Alice König
Latin literature under Nerva, Trajan and Hadrian; technical literature and ancient knowledge, particularly in Latin, especially Frontinus.

Prof. Jason König
Greek and Roman literature and culture, especially Greek literature of the imperial period.

Dr Myles Lavan
Roman society and culture, especially imperialism, slavery and patronage; Roman historiography; the theory and practice of cultural history.

Dr Sian Lewis
Communications in the ancient Greek world; iconography and women's history; classical tyranny.

Dr Alex Long
Plato; Hellenistic philosophy; Latin epic.

Dr Benedict Lowe
Roman social and economic history focusing in particular on the Iberian Peninsula and its interaction with the wider Mediterranean World; Pompeii & Herculaneum; the history of the Late Republic.
Dr Carlos Machado
Late antique history and archaeology.

Dr Nikoletta Manioti
Latin epic (Virgil, Ovid, Valerius Flaccus, Statius); Roman women; Roman family; Greek and Roman myth.

Dr Kleanthis Mantzouranis
History of Greek Political Thought; Greek Ethical and Political Philosophy (especially Plato and Aristotle); Greek Historiography; Social and Cultural History of Archaic and Classical Greece; Homer and Archaic Poetry.
Dr Roger Rees 
Latin panegyric; Virgil; Catullus; the history and culture of late antiquity; the reception of Latin literature in modern English verse.

Prof. Christopher J. Smith
Archaic Greek and Italian history and archaeology, especially issues of state formation and ritual; late Roman Republic; Greek and Roman historiography, especially fragmentary historians; growth of Roman imperialism. [On secondment as Director of the British School at Rome.]

Dr Rebecca Sweetman
Archaeology of Roman and late antique Knossos; late antique Peloponnese, especially Sparta.

Dr Nicolas Wiater
Late Hellenistic and early Imperial Greek literature and culture; Greek intellectual culture and cultural identity; modern theoretical approaches and ancient literature; representations of violence in early Greek poetry.

Associates, Emeriti and Honorary Staff

Dr M. M. Austin
Hellenistic History; Greek social and economic history.

Dr M. C. Bishop
Romano-British and Roman military archaeology.

Prof. Elizabeth M. Craik
Greek Tragedy; religion and myth; Greek medicine.

Prof. Matthew Dickie
Greek magic; Greek literature.

Dr Alisdair Gibson

Emperor Claudius; ancient medicine.

Prof. Adrian S. Gratwick
Republican literature; ancient mathematics and science. 

Prof. Jill Harries
Roman law, Roman imperial history, early Christianity.

Prof. Alan S. Henry
Greek epigraphy.

Prof. Harry M. Hine
Seneca the younger; Greco-Roman philosophy and science.

