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The Senior Governor’s role is to preside over meetings of Court in the Rector’s absence and, more importantly, to undertake the other responsibilities expected of a Chair. Although the Rector has the role of President of the Court, in line with good practice in the public sector the Senior Governor leads the discussion of those items of business concerned with policy, resources, accountability and performance review. The Senior Governor chairs the Planning & Resources Committee (PARC) and is a member of the Governance & Nominations Committee and the Remuneration & Human Resources Committee.

The Senior Governor is normally appointed for a period of four years, and applications for this position will be considered from both current Non-Executive members of the University Court and individuals not currently on the Court. The term of the new Senior Governor is expected to begin in spring 2016. The position of Senior Governor is not remunerated, but the incumbent is entitled to reclaim the cost of all expenses reasonably incurred in the course of Court duties. 

The Senior Governor works closely with the Principal & Vice Chancellor, with whom s/he must maintain an open, constructive and appropriately challenging relationship, which is mutually supportive yet properly distinct. The Senior Governor acts as a confidant(e) of the Principal in any matter relating to the wellbeing of the University, and interacts as appropriate between all members and officers of the Court.

The University’s Court Members’ Handbook (available online at http://www.st-andrews.ac.uk/media/core/documents/about/court/university-court-handbook.pdf) describes the duties and responsibilities of the Senior Governor as to:

· Ensure that the Court fulfils its objectives in a proper and effective manner; and in particular: 

· Promote cohesion and team spirit among all members of Court, whilst fostering independence of thought and free expression of concerns for the University, or ideas for promoting its wellbeing

· Be satisfied that the committees of Court and their officers effectively fulfil their remits and make appropriate use of their delegated powers

· Monitor on a continuous basis the performance of the Court (individually and corporately) and ensure that the Court generally upholds standards of good governance and principles of public life

· Oversee the induction process for new members of Court

· Prior to each Court meeting, and consulting as appropriate, review the business agenda for that meeting, so that – for example – strategically important proposals presented to Court display the options considered and the reasons for supporting the recommended course of action 

· Preside over meetings of the Court in the absence, or at the request, of the Rector and always lead the discussion on matters coming through PARC

· Review annually the performance of the Principal in accordance with agreed criteria, and monitor compliance with the terms and conditions of the Principal’s terms and conditions of employment

· Subject to the outcome of the current ongoing consultation process with the Scottish Funding Council, convene the Remuneration & Human Resources Committee and Planning & Resources Committee (the Senior Governor shall not be a member of the Audit & Risk Committee)

· Receive the agenda for meetings of all University committees, and have the right of attendance at such meetings

· Represent the University on the Committee of University Chairmen (CUC), the Committee of Scottish Chairs (CSC) and on such other national bodies requiring a lay representative of the University as the Court’s Governance & Nominations Committee may determine

· Represent the University Court to the Scottish Funding Council as required, and be responsible generally to the University’s stakeholders for the leadership and effectiveness of the University Court

· Be responsible, normally, on reference from the convenor of the Audit & Risk Committee, for the review of cases invoked in terms of the University’s Code on Public Interest Disclosure (Whistleblowing)

· Act as an ambassador for the University at internal and external meetings, events and other occasions as appropriate

Like other Court members, the Senior Governor is a charity trustee of the University, and expectations of this aspect of the role are set out in the Office of the Scottish Charity Regulator’s document ‘Guidance for Charity Trustees’ (www.oscr.org.uk). In broad terms, trustees are expected to act in the interests of the charity, ensure that it operates in a manner consistent with its purpose and act with due care and diligence in guardianship of the charity’s assets.

Equality and Diversity

The University of St Andrews is fully committed to respect and fair treatment for everyone, eliminating discrimination and actively promoting equality of opportunity and delivering fairness to all. The University aims to ensure that equality is embedded into all its functions, operations and activities, and particularly welcomes applications from women and other underrepresented groups. 

Personal attributes and qualities

· Integrity, independence of thought and critical objectivity

· Demonstrable authority, sound judgment and a calm, measured approach to the duties and responsibilities of office

· Tact, diplomacy and sensitivity: the ability to challenge constructively and address and resolve conflicting views in an appropriate, fair manner 

· A deeply-held personal commitment to the essential importance of the core aims and aspirations of higher education. An understanding of, and respect for, the mission and values of the University of St Andrews 

· Ability to establish good relationships with the diverse and wide-ranging groups, individuals and organisations that constitute the University’s stakeholders. 

· Ability to network, influence and advocate

· Demonstrable commitment to equality and diversity

Experience and knowledge

Essential
· Extensive experience in leading on strategic issues within a large, complex organisation
· Relevant professional expertise in matters relevant to the successful operations of such an organisation, in particular financial and commercial acumen, human resources, risk management, organisational change

· Experience of chairing high-level strategic board and committee meetings

· Knowledge and/or understanding of governance in complex organisation

· Understanding of strategic planning, financial planning and budgetary processes
Desirable

· Experience of Research Councils, relevant charities or public/government organisations

· Knowledge of philanthropic fundraising

· Knowledge of the international environment – particularly in relation to higher education

· Knowledge of the University of St Andrews, or of peer internationally recognised research-intensive universities

Confidential Discussion
Informal enquiries about the role of Senior Governor may be made to the Vice-Principal (Governance & Planning), Mr Alastair Merrill, on 01334 462555.

Application Procedure

To express interest please complete the application form available from the webpage at http://www.st-andrews.ac.uk/about/governance/court/court-appointments/ and submit it, with a CV and supporting statement, to Mr Alastair Merrill, Vice-Principal (Governance & Planning), University of St Andrews, College Gate, North Street, St Andrews KY16 9AJ no later than 17th August 2015. We plan to hold interviews in early autumn 2015. 
