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The job description for this role is attached below.
The newly-expanded School of Psychology & Neuroscience comprises 34 academic staff, with varied research interests.  The School supports research in ways that ensure that all academic staff have both the time and the facilities to develop their own work.  As a result of this support, all academic staff are actively involved in research and the School is successful in gaining external research grants from diverse sources, including research councils, charity and industry. The quality of our research has been recognised in each of the national research assessment exercises conducted by the UK university funding bodies.  We have been consistently ranked as the top psychology department in Scotland and amongst the best in the UK.

The strategy of the School has been to build up strong research groups whose members support and collaborate with each other.  Loosely grouped into five major domains (namely: social psychology; origins of mind; neuroscience; mental health and cognition; and perception - details of these groups can be found on research pages of the School website at http://psy.st-andrews.ac.uk), there is considerable overlap between the groups with some colleagues belonging naturally to more than one grouping and with many cross-group collaborative research projects. One feature of the School is our wide range of international links. Amongst others, we have ongoing research collaborations with Africa, Australia, Canada, China, Japan, Germany, India, the Netherlands, Pakistan, Portugal, Switzerland, Thailand, and the United States. We are keen to develop these links and encourage new ones.

We are seeking to make an academic appointment in the area of perception (see: http://www.st-andrews.ac.uk/psychology/research/perception/) or human cognition (see http://www.st-andrews.ac.uk/psychology/research/human/), to consolidate, complement and extend our record of excellence in research and teaching in this area.   In perception, our current expertise is primarily in vision, specifically in the fields of distance, space and motion perception, and face perception.  We hope to attract candidates from cognate areas, using complementary techniques (psychophysics, modeling, imaging) to broaden our expertise.  Our new colleague would be welcomed to an active group of vision researchers who meet twice weekly via our Journal Club, and less formally discuss broader issues in perception (see: www.st-andrews.ac.uk/vislab).  We have well equipped vision research laboratories.  Specific equipment includes psychophysics set-ups for the study of binocular vision,  eye-tracking systems, magnetic position and orientation tracker, platforms for generating object motion and for presenting real 3-D scenes, and in-house designed software for face morphing and stimulus presentation.  In the wider University, group members collaborate with colleagues interested in animal vision in the School of Biology and human computer interaction in the School of Computer Science.  There is also a strong vision community within Scotland. The Fife-Tay Vision Group comprised academics from St. Andrews and the nearby Universities in Dundee, who meet every other month. We also participate in the Scottish Vision Group’s annual conference (http://svg.psy.gla.ac.uk/).

In human cognition, our researchers study a broad range of cognitive processes, including attention, executive control, sensations of memory (e.g. déjà vu), autobiographical memory, working memory and emotion recognition. The research examines cognitive deficits in populations with depression, Autism Spectrum disorders, Alzheimer’s, Huntingdon’s and Parkinson’s diseases, and has led to the production of touch-screen computer interfaces for enhancing wellbeing in people with dementia. Research techniques include human experimental, EEG, and fMRI technologies. The School houses ample human cognition lab space, 72-channel EEG facilities, and has joint access to fMRI facilities through the SINAPSE partnership. The School also has access to the UK MHD Cluster.
Teaching
The successful candidates will contribute to both undergraduate and Masters level teaching in their area of expertise. Our teaching strategy aims to ensure that our students obtain the best possible instruction from staff who are rightly regarded as research leaders in their field. This is achieved, firstly, by ensuring there is excellent teaching support (e.g., for administration of courses, implementation of practical classes). Secondly, teaching effort is shared fairly amongst staff irrespective of seniority. Junior appointments, however, can expect a lighter than average teaching load in their probationary period, gradually rising to a standard load. Our undergraduate staff-student ratio is amongst the best in the UK at 12.50 

We offer Masters (MSc) courses in Origins of Mind and a BPS-Accreditation Conversion course, as well as a Masters of Research (MRes). Full details of our courses can be found under the teaching pages of the School website at http://psy.st-andrews.ac.uk/teaching/index.shtml.  We have over 50 PhD students, funded from a variety of sources, including ESRC, BBSRC, Scottish Universities Life Sciences Association (SULSA), Wellcome Trust and industrial sponsors. 

	Job Description




	Job Title: Lecturer
School/Unit: School of Psychology & Neuroscience
Reporting to: Professor Verity J Brown (Head of School)
Job Family: Academic (Teaching & Research)

	Working Hours:  Full time
Grade/Salary Range: Grade 7/£37,382-£45,941 per annum
Reference No:  SB5522
Start Date: As soon as possible
Interview dates:  1/2 and 15/16 May 2013



	Main Purpose of Role


To teach and research in the newly expanded School of Psychology & Neuroscience.  Your interests will complement those of current staff, and you will have evidence of international research excellence and the potential to establish a significant program of externally-funded research.
	Key Duties and Responsibilities


1. Contribute to core teaching at sub-honours, honours and/or Masters levels.
2. Devise and deliver specialist modules, honours and/or Masters modules, related to your own research interests.
3. Supervise research dissertations at honours and/or Masters levels.
4. Develop a substantial research role in the School, in terms of publications at a level of international excellence and the pursuit of research funding.
5. Undertake administrative roles and management functions as required by the Head of School.
6. Participate in committees and working groups within the School, the Faculty and the University.
7. Supervise post-graduate research at Masters and PhD level
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Ph.D in Psychology or equivalent in a cognate subject.
Post-doctoral experience.

	Training in teaching in HE
	Certificates/Application form.

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Scientist whose research complements those of current staff.

	Teaching experience.
Supervision experience.
	Application form, job presentation, interview.

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Evidence of potential to develop independent line of research.
Research publications as a ‘significant’ author and contributor.


	Proven success in gaining external research grants.
	Application form, job presentation, interview, and academic references.

	Other Attributes/Abilities 


	
	A willingness to engage with staff and students in the wider life and development of the School and University
	


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


Interviews will be held on 1/2 and 15/16 May 2013
We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref:  SB5522
The University is committed to equality of opportunity.

The University of St Andrews is a charity registered in Scotland (No SC013532).

	Academic Review Period for New Starts   


 The University operates a review period of 4 years for all academic appointments.  Detailed objectives  

 for Research, Teaching and Service, covering a period up to 4 years, specific to the individual, taking 
 account of the stage of their career at appointment and reasonable expectations for the relevant 
 academic discipline, including workload management, will be agreed with the individual at the time an 
 appointment is offered.  The agreement will normally cover:

· Publications Strategy

· Engagement (including public and outreach)

· Grant applications

· Teaching 

 The review period is intended to be supportive and encouraging and the University will look for evidence 
 of sustained high quality performance throughout. Details of the scheme can be found on the Human  

 Resources website at: 
 http://www.st-andrews.ac.uk/staff/policy/hr/AcademicReviewforNewStartsAllAcademicStaff/
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 30% of the local population.

The University of St Andrews is a diverse and international community of over 9000, comprising students and staff of over 100 nationalities. It has 7500 students, 6000 of them undergraduates, and employs approximately 1840 staff - made up of c.700 academic and c.1140 support personnel.

St Andrews has approximately 50,000 living graduates, among them Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Bob Dylan, Benjamin Franklin, The Dalai Lama, Dame Judi Dench and Jack Nicklaus.

The University is one of Europe’s most research intensive seats of learning.  It is the top rated University in Scotland for teaching quality and student satisfaction and among the top rated in the UK for research. The 2008 Research Assessment Exercise judged 94% of the University’s research activity as internationally recognised with over 60% world leading or internationally excellent.
St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times, The Sunday Times, The Guardian and The Independent Complete University Guide. It has five times been named the top multi-faculty university in the UK in the National Student Survey. The 2011 Times Higher Education World Rankings places the University in the top 100 overall, in the top 25 for Arts and Humanities and in the top 20 for international outlook.

Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2010 the University received on average 11 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As part of its 600th anniversary celebrations, launched by graduate Prince William in 2011 and running to 2013, the University is pursuing a varied programme of capital investment, including the refurbishment of its Main Library and a major investment in its collections, a new biomolecular research facility, the refurbishment of the Students’ Union and the development of a wind-farm to offset energy costs.

