	University of St Andrews

School of History

Lectureship in Mediaeval History, Britain c. 1000-1300 – Ref:  AC2152ML
Further Particulars for Applicants




	School of History




The School of History is a community of more than 50 academic staff, nine support staff and over 100 postgraduate students.  The academic staff in the School teach a total of over 500 students in eleven separate Honours degree programmes, and approximately 1,400 students in eight Sub-Honours modules. The School of History performs very well in the National Student Survey and in the Guardian Undergraduate University Guide. Moreover, in Middle Eastern Studies St Andrews has topped the Sunday Times league table for the last few years. 
UNDERGRADUATE TEACHING
A feature of History at St Andrews is the wide range of student choice.  In the first two, Sub-Honours years of the undergraduate course, students are offered modules covering Scottish History, Mediaeval History, Modern History, and Middle East Studies. Suitably qualified candidates may then progress, in their third and fourth years, to separate Honours programmes in Mediaeval History, Scottish History, Modern History, or Middle Eastern Studies.  Students who wish to pursue a more broad-ranging degree may choose the History degree, drawing courses from several of the above programmes, and Ancient History (offered in the School of Classics). There is also a wide range of joint programmes offered with the Schools of Modern Languages, International Relations, and Philosophy.

Each course is designed to offer progression in both knowledge and analytical method.  Sub-Honours courses in the first two years offer a broad introduction to a period of history.  When students progress to Honours they choose from a wide range of more specialized options.  In their final year they take a Special Subject, running through the whole year, and also offer a dissertation or project. 

The School has long-term ambitions to globalize its teaching, building particularly on its appointments in Middle Eastern, South Asian and East Asian History. The development and consolidation of course offerings in modern Middle Eastern History play a pivotal role in this process.     
POSTGRADUATE TEACHING AND RESEARCH
The School currently has a sizeable postgraduate community, and all members of the School are expected to show a willingness to develop this area of activity (e.g. by facilitating the establishment of a new research group in a specific geographical, chronological or thematic area).  The School offers a wide range of one-year master’s training programmes: fourteen taught M. Litts some of which run in collaboration with other Schools. Many of the successful graduates of these courses then progress to PhD work in the School.  

RESEARCH CULTURE
Staff and postgraduates also play an active role in the Institutes and Centres associated with the School.  There are the Institutes of Scottish Historical Research, Mediaeval Studies, Iranian Studies, Intellectual History, Reformation Studies, Environmental History, Transnational History and Legal and Constitutional Research. There are also Centres for French History and Culture; Mediaeval and Early Modern Law and Literature; and Russian, Soviet and Central and Eastern European Studies. The School has very active research seminar programmes, and all colleagues are encouraged to nominate external speakers to visit St Andrews. The School also facilitates study weekends and visits within Scotland and beyond.
The School of History has also enjoyed considerable success in winning external funding for major projects. In the early modern and modern periods completed projects have included the Scottish Parliament Project; the Protestant Latin Bible; and the French Vernacular Book.  In more recent years staff in the early modern and modern parts of the School have won several million Pounds to support new projects that are currently ongoing: the “Universal Short Title Catalogue”; “Heirs to the Throne in the Constitutional Monarchies of Nineteenth-Century Europe (1815-1914)”; and, “Publishing the Philosophical Transactions: the social, cultural and economic history of a learned journal, 1665-2015”. Staff are given every encouragement to develop plans for external grant applications to run or collaborate in team-based projects.

The School of History enjoys a strong reputation for research productivity, and in the 2014 Research Excellence Framework assessment we were ranked top for History in Scotland.  We do not lose sight of the fact that the basis of this reputation is a strong tradition of archival research by individual researchers, and a culture that provides space for writing.  The School allocates considerable resources to support staff and postgraduate students with their research, and actively encourages staff to attend conferences and to submit applications for external funding for their research.  Additional funds are provided by the School for colleagues wishing to host conferences in St Andrews.

Further information on the University and the School of History can be found at the University website (www.st-andrews.ac.uk). 
THE POST

Applications are invited for a full-time permanent lectureship in mediaeval history, Britain c. 1000-c. 1300. The position is tenable from 1 August 2018. The successful candidate should be able to contribute substantially to the research and teaching profile of the School of History. S/he will have a PhD in a relevant field, show evidence of research potential that will complement existing strengths in the Institute, and undertake a range of teaching at both undergraduate and postgraduate level.

SUB-HONOURS TEACHING

The successful candidate will contribute – through tutorial teaching and lecturing – to the delivery of the team taught Sub-Honours modules: ME1003, 1006, 2003.  
ME1003 The Fall of Rome and the Origins of Europe (400-1000) The Middle Ages began with the fifth-century crisis of the Roman Empire. This module examines how political, cultural and social life changed in the Byzantine, British and 'barbarian' worlds in response to major upheavals. The first half focuses on the period up to the ninth century, exploring how the West dealt with the collapse and rebuilding of empire, and how the Eastern Empire responded to the Islamic caliphate. In the second half, the module studies how the emerging certainties of the eighth century fell away and new challenges were posed by new invaders, new ideas, and changes in the structures of society. In contrast the East witnessed a gradual Byzantine revival and re-emergence as a major power.

https://www.st-andrews.ac.uk/history/undergrad/modules/med/ME1003.html
ME1006 Scotland and the English Empire 1070-1500. From the aftermath of the Norman Conquest of England to the close of the Fifteenth Century, the history of the island of Britain centred on the development of two monarchies: the English crown and its dominions and the kingdom of Scotland. This module has at its core the relationship between the two realms and comparisons of the different but related societies they contained. The English and Scottish realms are examined as specific examples of northern European kingdoms in the high and later Middle Ages. Attention is paid to their internal development and to issues of national identity but weight is also given to the full range of contacts between the princes and peoples of Britain and the wider world, in particular via the Church and through extensive ties with France and the Low Countries.

https://www.st-andrews.ac.uk/history/undergrad/modules/med/ME1006.html
ME2003 Mediaeval Europe (11th-15th c.). This module surveys European history from the eleventh to the fourteenth centuries, a period known as the “High Middle Ages”.  Rather than providing an exhaustive chronology of political events, the course examines key themes that helped to shape Western Europe in this period.  This will enable students to understand not just the major events that occurred in the period (including, for example, the contest between the Western Emperors and the Popes, or the Crusades), but also the mentalities and lives of the people who experienced them.  Topics such as belief, dissent and private life are considered alongside more traditional areas like the development of national governments and trade.  The module, while self-contained and coherent, will follow neatly on from ME1003, a module dealing with the transformation of Europe in the early Middle Ages.

https://www.st-andrews.ac.uk/history/undergrad/modules/med/ME2003.html
The successful candidate may also be asked to provide some lectures and tutorial teaching for the second year module HI2001 History as a Discipline: Development and Key Concepts:

HI2001: History as a Discipline: This Second-Year module is designed to encourage students to think about the way history has been and is being written. It examines historians' changing approaches (at different times over the past millennium as well as by different “Schools” such as Ranke, Whig History, Annales, Marxism) as well as their treatment of key concepts (such as The State, Culture, Belief, Society, or Violence). The module covers mediaeval, early modern and late modern approaches. The module, based again around 33 lectures and 11 tutorials, introduces students to key historiographical and conceptual issues and invites them to reflect critically on historical analysis and the writing of history.

https://www.st-andrews.ac.uk/history/undergrad/modules/modern/HI2001.html
HONOURS TEACHING

The successful candidate will be expected to develop a suite of Honours modules. These are normally research led and individually taught modules, though collaborative teaching is encouraged. Third (3000) level modules are taught over one semester and staff are expected to teach one in each semester of the academic session. 3000 level modules are seminar-based and normally capped at 15 students. Descriptions of current 3000 level modules can be accessed via:

http://www.st-andrews.ac.uk/history/undergrad/ugthirdlevel.html
Staff are also expected to develop a fourth (4000) level special subject, taught over two semesters. These are similarly research-led, but are designed to give students in their final year the opportunity to engage in more detail and over a longer period of study with a specific historical topic or theme. Special subject numbers are normally capped at 8. Descriptions of current 4000 level modules can be accessed via:

http://www.st-andrews.ac.uk/history/undergrad/ugfourthlevel.htm
In addition, staff are expected to take on the supervision of final year dissertations in their areas of expertise.

The School of History contributes modules to the University’s Evening Degree and, where appropriate, staff are encouraged to consider a combination of daytime and evening teaching:

http://www.st-andrews.ac.uk/study/ug/options/routes/part-time/evening-degree/
MLITT TEACHING

The successful candidate will also be expected to contribute to the delivery of the MLitt programme in Mediaeval History.

Applicants should have completed a PhD in a relevant field and show substantial promise of research excellence. Experience of teaching at university level is also desirable, combined with an ability to bring imagination to tutorials, seminars and lectures.

In addition to the application form, candidates are asked to submit: a covering letter detailing their research plans over the next five years; an outline of at least one proposed 3000 level module on history; a CV including a list of publications; and the names of three referees. 

The application must not exceed a total of 10 pages of A4.
Candidates might also wish to contact Professor John Hudson (jghh@st-andrews.ac.uk) to discuss this post prior to submitting an application.

	Job Description




	Job Title: Lecturer in Mediaeval History: Britain c. 1000-c. 1300

School/Unit: History

Reporting to: Head of School of History

Job Family: Academic (Teaching)
	Working Hours: Full-time/36.25 hours per week

Grade/Salary Range: £39,992 - £49,149 per annum 
Reference No: AC2152ML
Start Date: 1 August 2018, or as soon as possible thereafter



	Main Purpose of Role


To carry out teaching and research in Mediaeval History (see under ‘THE POST’ above) and such other teaching and managerial roles as determined by the Head of the School of History.

	Key Duties and Responsibilities


1. Teaching at undergraduate and postgraduate level

2. Supervision of doctoral research

3. Research and publication

4. Administrative/managerial tasks 

5. Continuing professional development

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	PhD in relevant field


	
	CV, application form, 

certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	In depth knowledge and understanding of the history of mediaeval Britain, or part thereof, c. 1000-1300
	Experience of university teaching


	Application form, 

interview

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Ability to plan and manage own teaching and administrative activities.

Evidence of developed plans for research and publications
	Ability to teach Mediaeval Latin
	Interview

Application form, publications, interview

	Other Attributes/Abilities 

(if applicable) 


	Academic publication in the field of mediaeval British history, c. 1000-c. 1300
	
	


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref:   AC2152ML
Applications are particularly welcome from women, who are under-represented in Arts posts at the University.  
The University is committed to equality for all, demonstrated through our working on diversity awards (ECU Athena SWAN/Race Charters; Carer Positive; LGBT Charter; and Stonewall).  More details can be found at http://www.st-andrews.ac.uk/hr/edi/diversityawards/.

The University of St Andrews is a charity registered in Scotland (No SC013532).

	Academic Review Period for New Starts   


 The University operates a review period of 4 years for all academic appointments.  Detailed objectives  

 for Research, Teaching and Service, covering a period up to 4 years, specific to the individual, taking 
 account of the stage of their career at appointment and reasonable expectations for the relevant 
 academic discipline, including workload management, will be agreed with the individual at the time an 
 appointment is offered.  The agreement will normally cover:

· Publications Strategy

· Engagement (including public and outreach)

· Grant applications

· Teaching 

 The review period is intended to be supportive and encouraging and the University will look for evidence 
 of sustained high quality performance throughout. Details of the scheme can be found on the Human  

 Resources website at: 
 http://www.st-andrews.ac.uk/staff/policy/hr/AcademicReviewforNewStartsAllAcademicStaff/
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 40% of the local population.

The University of St Andrews is a diverse and international community of over 11,000, comprising students and staff of over 120 nationalities. It has 8,800 students, just over 7,000 of them undergraduates, and employs approximately 2,540 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

St Andrews has approximately 50,000 living graduates, among them former Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Benjamin Franklin, Rudyard Kipling, Alexander Fleming, Iris Murdoch, James Black, Elizabeth Blackadder, Tim Berners-Lee and Hillary Clinton.   

The University is one of Europe’s most research intensive seats of learning. It is the top rated university in Scotland for teaching quality and student satisfaction. In the Research Excellence Framework (REF) 2014 the University was ranked top in Scotland for quality of research output and one of the UK’s top 20 research universities.

St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide. The University has eight times been named the top multi-faculty university in the UK in the National Student Survey – a direct reflection of the quality of teaching, assessment and facilities. In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. It is established as a World Top 100 institution in annual rankings produced by QS and Times Higher Education.

Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2015 the University received on average 12 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As the University enters its seventh century, it is delivering a varied programme of strategic investment, including the refurbishment of its Main Library and a major investment in its collections, the opening of a research library, the development of a major arts centre and a Music Centre, the refurbishment of the Students’ Union, the provision of 900 additional students beds, the relocation of professional services to purpose built accommodation and the development of a wind-farm and green energy centre to offset energy costs.
