	University of St Andrews

School of Philosophical, Anthropological and Film Studies
Lecturer in Philosophy– AC2283NB
Further Particulars for Applicants 




	School of Philosophical, Anthropological and Film Studies



Philosophy at St Andrews has an international reputation in teaching and research.  In the most recent (2014) Research Excellence Framework (REF) we were ranked first in Scotland and fifth in the UK.  The most recent Philosophical Gourmet Report ranks our graduate programme third in the UK, after Oxford and Cambridge. We came top of the philosophy rankings in both the 2021 Guardian UK University League Tables, and the 2021 Times and Sunday Times UK Good University Guide. The University of St Andrews won a Gold Award in the 2017 Teaching Excellence Framework.

We currently have 19 permanent full-time academic staff:

Dr. Elizabeth Ashford (Ethics, Political Philosophy)

Dr. Derek Ball (Mind, Language)

Prof. Franz Berto (Logic, Metaphysics, Philosophy of Language, Computation)

Prof. Jessica Brown (Epistemology Methodology)

Dr. Aaron Cotnoir (Metaphysics, Logic, Language)

Dr. Alex Douglas (Spinoza, Early Modern, History of Logic, Philosophy of Economics)

Dr. Adam Etinson (Social and Political Philosophy, Ethics, Human Rights)

Prof. Berys Gaut (Aesthetics, Philosophy of Film, Creativity)

Dr. Patrick Greenough (Epistemology, Language, Philosophy of Logic)

Prof. James Harris (Hume, Early Modern, History of Political Thought)

Prof. Katherine Hawley (Philosophy of Science, Metaphysics, Epistemology)

Dr. Lisa Jones (Aesthetics, Ethics)

Dr. Walter Pedriali (Logic, Language, Epistemology, Normativity, Modern European Philosophy)

Dr. Simon Prosser (Mind, Perception, Metaphysics)

Dr. Theron Pummer (Ethics, Political Philosophy, Metaphysics)

Dr. Ben Sachs (Ethics, Political Philosophy, Philosophy of Law)

Dr. Kevin Scharp (Logic, Language, Metaphysics, Philosophy of Science, History of Analytic Philosophy)

Dr. Justin Snedegar (Ethics)

Prof. Jens Timmermann (Kant, Ethics, Ancient)

During the 2021/22 academic year we will be joined by five further permanent full-time academic staff (details to be announced).

As of 2020/21 the following hold part-time appointments: Prof. Sarah Broadie (St Andrews); Prof. Tim Mulgan (Auckland); Prof. Julia Driver (UT Austin); Prof. Catarina Dutilh Novaes (Amsterdam); Prof. Sanford Goldberg (Northwestern); Prof. Gillian Russell (Melbourne); Prof. Roy Sorensen (UT Austin). At any given time, there are usually also a number of temporary postdoctoral research or teaching staff.

Full details about us, including individual staff profiles, can be found at our website:

http://www.st-andrews.ac.uk/philosophy/
Undergraduate Teaching

We offer a wide range of undergraduate degree programmes in Philosophy as Single and Joint Honours Programmes.  Philosophy is a popular subject: first year enrolments are over 350 (across two modules) and second year enrolments are approximately 150 (across two modules).  At Honours level we offer modules covering a full range of topics in both contemporary philosophy and the history of philosophy.  Colleagues are encouraged to develop new Honours modules from time to time. We also participate in the part-time Evening Degree programme and sometimes run Online Distance Learning modules designed specifically for teachers of philosophy in schools.
Postgraduate Teaching and Supervision

Our postgraduate programmes are run jointly with the University of Stirling.  We enroll around 35 students each year for the one-year MLitt degree.  We have around 60 students pursuing PhDs or research-based MPhils.  The graduate programme has expanded significantly in recent years, and it is a priority for us to maintain sustainable growth in this area.  

Research 

Philosophical research in St Andrews flourishes across a wide range of specialisms, including both contemporary philosophy and the history of philosophy. We maintain collaborative research projects with universities both in the UK and abroad. Our two research centres, Arché and CEPPA, along with the recently-founded institute StAIGS, are natural contexts for new research projects, and grant applications, in most core areas of philosophy. Colleagues are supported in their research through a scheme of regular leave, and are encouraged to apply for appropriate external grants to fund further leave, post-doctoral assistance, and the organisation of conferences and workshops.  All academic staff are entitled to a substantial research/travel budget.

Arché (The Philosophical Research Centre for Logic, Language, Metaphysics and Epistemology) was founded in 1998, and has hosted many significant research projects over the past twenty years.  Currently six research groups are active at Arché, working on (i) Conceptual Engineering, (ii) Language and Mind, (iii) Medieval Logic, (iv) Current Themes in Epistemology, (v) Logic of Conceivability, (vi) Metaphysics and Logic. Each current project has a core team working in St Andrews, including a project leader and a number of associated postgraduate students. Other members of Arché include our Professorial Fellows (distinguished scholars who visit regularly for half a semester each year). Programmes of seminars, workshops and international conferences are associated with each project. The current Director of Arché is Dr Kevin Scharp.  For further details, please visit the Arché website: http://www.st-andrews.ac.uk/arche/
The Centre for Ethics, Philosophy and Public Affairs (CEPPA) promotes research in key ethical issues in public life. Its field of interest comprises ethics, social and political philosophy, and the philosophical dimensions of public affairs. It sponsors research projects, outreach projects, conferences, academic visits, fellowships, publishing ventures, and public discussions. Its current projects are: (i) Effective Altruism; (ii) Knowledge, Democracy, and Public Discourse; (iii) Philosophy and Education; (iv) Virtue and Character; (v) Human Rights. The Director of CEPPA is Dr. Theron Pummer. For further details, please visit the CEPPA website at http://ceppa.wp.st-andrews.ac.uk
The St Andrews Institute for Gender Studies (StAIGS) The St Andrews Institute for Gender Studies (StAIGS) brings together staff from across the university with research interests in gender. StAIGS has over 100 Academic Affiliates across 18 schools: Art History, Biology, Classics, Computer Science, Divinity, Earth & Environmental Sciences, Economics, English, Geography & Sustainable Development, History, International Relations, Management, Mathematics, Medicine, Modern Languages, Philosophical-Anthropological-Film Studies, Psychology & Neuroscience, and Physics & Astronomy. For further details, please visit the StAIGS website at https://staigs.wp.st-andrews.ac.uk/
The Philosophical Quarterly
The Philosophical Quarterly is a leading Anglophone philosophy journal, co-owned by the University of St Andrews and the Scots Philosophical Association. It is based in St Andrews, and is edited by an Editorial Board chaired by Professor Franz Berto and comprising staff at St Andrews and representatives from every Scottish philosophy department.

Environment and Facilities

Our building, Edgecliffe, has views across St Andrews Bay to the eastern Grampian Mountains, and a pleasant garden. Arché has its own accommodation nearby, including offices, seminar facilities and a common room.

The main University Library, just across the road, has a very substantial Philosophy collection, including around 100 current Philosophy journals.

The Department of Philosophy is committed to providing an open, equitable, and inclusive work environment, which is free from bullying and harassment and welcoming to all. The School of Philosophical, Anthropological and Film Studies has received the Athena Swan bronze award.

Further information about the University and the town of St Andrews can be found below.
	Job Description




	Job Title: Lecturer in Philosophy (fixed term)
School/Unit:  School of Philosophical, Anthropological and Film Studies 
Reporting to: Head of School 
Job Family: Academic (Teaching & Research)
Duration of Post: 24 months

	Working Hours: Full time / 36.25 hours per week
Grade/Salary Range: Grade 7 / £41,526  per annum
Reference No: AC2283NB
Start Date: 2 August 2021



	Main Purpose of Role


The main purpose of the post is to provide undergraduate and MLitt teaching, including supervision of undergraduate dissertations.  The post-holder will give lectures, seminars, tutorials, and may be asked to coordinate modules and carry out other standard teaching and administrative tasks as required.  

The post holder’s main teaching duties will be in the areas of epistemology and philosophy of language, though if they have expertise in additional areas there may be opportunities to deliver teaching in those areas (though this is not guaranteed). They may also be asked to teach other core areas of the subject at an introductory level.

The post holder will also be expected to carry out research in their own specialist area, with the aim of producing high quality publications.

	Key Duties and Responsibilities


1.
Deliver lectures, seminars and tutorials to sub honours and honours students, and possibly to MLitt students

2.
Devise and assess coursework and, where appropriate, examinations for undergraduate and postgraduate classes and provide feedback to students 

3.
Where needed, devise and deliver specialist modules at honours and taught postgraduate levels related to your own research interests 

4.
Supervise and examine dissertations and projects in your specialist area at senior undergraduate and Masters level. The post holder may also have the opportunity to assist with the supervision of research students where appropriate
5.
Engage in, publish and otherwise disseminate original research
6.
Undertake administrative roles and management functions as required by the Head of School
7.
Participate in committees and working groups within the School, the Faculty and the University as may be required
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  
	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 

	Hold a PhD in a cognate discipline

	Tertiary teaching qualification
	Application/Certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Specialised knowledge in the areas of epistemology and philosophy of language
Ability to teach across a range of areas within philosophy 
Evidence of commitment to high quality academic teaching at undergraduate and postgraduate levels and commitment to developing innovative and effective approaches to future teaching
Developing research track record and clear potential for high-quality research publications

	Experience of lecturing and tutoring in philosophy at undergraduate level. 

Experience of academic-related administrative work.

High impact publications commensurate with level of appointment
Some knowledge of issues and challenges facing universities in such areas as curriculum design, course assessment, quality assurance, enhanced student experience etc


	Application, Presentation, Interview


	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective communicator (orally and in writing)
Ability to communicate complex, theoretical and technical material in an engaging and intelligible way

Collegiality/willingness to work in a collaborative environment
Administrative and IT skills appropriate for efficient and effective delivery of teaching, supervision and research
	Evidence of aptitude and effectiveness in departmental/institutional administrative tasks 
	Application, Presentation, Interview




Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  
Your application should include a brief covering letter (no more than two pages, summarising your background and suitability for the role, including a brief summary of your research interests and teaching experience), and a CV (giving details of education, career to date, publications, teaching experience and any other information relevant to the person specification described above). You may also include supplementary material giving evidence of teaching ability, but please do not include writing samples or lengthy descriptions of your research at this stage.
For all applications, please quote ref:  AC2283NB
The University is committed to equality for all, demonstrated through our working on diversity awards (ECU Athena SWAN/Race Charters; Carer Positive; LGBT Charter; and Stonewall).  More details can be found at http://www.st-andrews.ac.uk/hr/edi/diversityawards/.

The University is committed to equality of opportunity.

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Academic Review Period for New Starts   


The University operates a review period of 4 years for all academic appointments.  Detailed objectives for Research, Teaching and Service, covering a period up to 4 years, specific to the individual, taking account of the stage of their career at appointment and reasonable expectations for the relevant academic discipline, including workload management, will be agreed with the individual at the time an appointment is offered.  The agreement will normally cover:

· Publications Strategy

· Engagement (including public and outreach)

· Grant applications

· Teaching 

The review period is intended to be supportive and encouraging and the University will look for evidence of sustained high quality performance throughout. Details of the scheme can be found on the Human Resources website at: 
http://www.st-andrews.ac.uk/staff/policy/hr/AcademicReviewforNewStartsAllAcademicStaff/
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.
	Who Are We? St Andrews At a Glance   


Third oldest university in English speaking world

Consistently ranked one of the UK’s top five universities
Award-winning teaching quality and student experience
Top in UK for student satisfaction
Research-intensive – ranked 14th in UK Research Excellence Framework
Athena Swann Bronze Award holder
Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Socially Responsible.

Over 9000 students and 2500 staff

Highly international – over 45% of students and staff are from outwith the UK

A non-campus university, closely integrated with the ancient town of St Andrews

Top quality sports, music and nursery facilities for staff and students 

Committed to sustainability and a pioneer of green energy solutions
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and one of the oldest in the world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today, it’s a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than half of the local population.

The University of St Andrews is a diverse and international community of almost 12,000 students and staff, typically of over 140 nationalities. It has over 9000 students, just over 7,000 of them undergraduates, and employs approximately 2,500 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

Under the leadership of current Principal Professor Sally Mapstone, the University’s Strategy (2018-23) is to broaden its global influence, become more diverse and consolidate its long-held position amongst the top five universities in the UK.

The plan sets out St Andrews’ ambitions to grow its international profile, champion diversity and inclusivity, expand its portfolio of world-leading research, develop stronger links with industry and embed a new culture of entrepreneurship among students and staff.

It also places social responsibility at its heart, with a pledge to manage growth in student numbers, foster a growing culture of sustainability and pursue a research and teaching agenda for the wider public good.

The University is one of Europe’s most research-intensive seats of learning. In the Research Excellence Framework (REF) 2014 it was ranked top in Scotland for quality of research output and one of the UK’s top 20 research universities.

St Andrews is consistently held to be one of the United Kingdom’s top five universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide.

It has frequently been rated the leading university in Scotland for teaching quality and academic experience, and in the National Student Survey 2018/19 was the leading mainstream UK university for student satisfaction.



In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. It is currently a World Top 100 institution in the QS World University Rankings 2019.



St Andrews’ reputation for teaching, research and student satisfaction make it one of the most sought-after destinations for prospective students from the UK, Europe and overseas. 

The University typically averages 12 applications per place and has not offered Clearing places for over a decade. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

St Andrews holds an Institutional Athena SWAN Bronze Award, while the Schools of Biology, Physics & Astronomy and Psychology and Neuroscience have achieved Athena SWAN Silver Awards. 



