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THE POST
Dr Arthur der Weduwen is seeking to appoint a Postdoctoral Research Assistant to work on the ERC-selected, UKRI-funded Communicating the Law in Europe, 1500-1750 (COMLAWEU) project. This is a full-time position, for a fixed term of 3.5 years, beginning on 1 September 2024 or as soon as possible thereafter. 

The successful candidate will hold (or at time of application, be very near to completion of) a PhD in the field of early modern political, legal, book or communication history, with expertise in the history of France, Italy, the Holy Roman Empire or Poland-Lithuania. They will have working fluency in French, Italian, German and/or Polish, and excellent communication skills in English. Reading competency in Latin will also be an advantage.
The PDRA will focus on the communication of law in early modern France, the Italian peninsula, the Holy Roman Empire or Poland-Lithuania.
THE COMLAWEU PROJECT
The ‘Communicating the Law in Europe, 1500-1750’ (COMLAWEU) project has been awarded a grant of €1.4 million by the European Research Council and is funded as part of the UKRI’s Frontier Research Guarantee scheme.  It will run for five years, from 1 January 2024 to 31 December 2028, and is led by the Principal Investigator, Dr Arthur der Weduwen.

This project will offer the first comparative exploration of the communication of law in early modern Europe (1500-1750). Early modern Europe was home to a great variety of systems of government, yet in all there existed a clear reciprocal bond between rulers and ruled. Even in the most autocratic states, the ruler was expected to promote the common good. Law making was critical to the maintenance of this relationship: issuing laws promoted justice and the flourishing of commerce, order and peace. Stimulating gute policey (good order) by issuing laws was a principal duty of government, and one that was performed with increasing thoroughness in the early modern period.

It was a common expectation that all laws had to be published to take force: the promulgation of law was inherent to its essence. The most common form of promulgation was by oral proclamation, a ritualised process already well established in the mediaeval era. In many large communities, the formal proclamation, made by a royal herald, officer or town councillor, was followed up by town criers. These criers ensured that the law was announced at well-known and prominent locations in towns, including market squares, in front of churches, bridges, gates and notable buildings, and at busy street corners.

From the early sixteenth century onwards, law texts (most commonly known as placards, ordinances or edicts) also appeared in printed form. The invention of printing by moveable type in the 1450s allowed for the rapid reproduction of many copies of government publications, but it is striking that authorities in Europe only began to make consistent use of print in the sixteenth century. Even then, print was used to different degrees depending on local traditions and the availability of presses. Many municipal authorities, including those of major cities such as Cologne and Lyon, rarely made regular use of printed ordinances until the later sixteenth century. By 1700, we know that at least 132,000 editions of ordinances and edicts had been published in Europe, and by this date government publications were among the most common type of text to come off printing presses. This is all the more remarkable when we consider that the surviving exemplars of this genre are only a very small representative sample of the likely total production: ordinances affixed to walls and street corners had a poor chance to survive for posterity.

In an era in which most people had limited or no formal involvement in the making of law and no influence in the election of their rulers, rituals of communication were essential to the maintenance of the fragile bond between rulers and their subjects. The communication of law by proclamations, town criers and printed ordinances is paradoxically both well established and very poorly understood. It is presumed that these strategies of communication were common to all European societies, but there exists no scholarship that has conducted comparative work to prove so. These communicative efforts are taken for granted as part of European political and legal culture, but no one has established to what extent they were performed across Europe; to what extent they were codified by law and regulated; and how these strategies impacted upon political society. 

It will be a primary aim of the project to provide answers to the following questions:

· How was law communicated in early modern Europe? To what extent did discussion surrounding the communication of law take place?

· Who was involved in the act of communication, and who were the intended audiences?

· What norms of communication were common to all areas of Europe, and how did political, social, economic and confessional differences shape the communication of law?

· What was the impact of print on the codification and dissemination of law?

· How did different strategies of communication (formal proclamations, the use of criers, the affixing of ordinances, the sale of law texts) impact upon the reception and implementation of law?

· How did information on laws circulate, and to what extent was the circulation of law texts commercialised?

· How were strategies of law communication appropriated by those who were formally excluded from political power?

As this project seeks to investigate for the first time the European experience of communicating the law, it will be informed by and build upon three strands of scholarship.

· The history of the state and participatory politics. This project recognises the valuable contributions made by scholars in the field of state formation and popular politics in early modern Europe. It is very well established that despite the autocratic nature of European governments, politics was not in practice the prerogative of a small elite. Citizens and subjects who were excluded from formal power and policy-making nevertheless had significant influence on their governments, through corporations and guilds, petitioning, dissent and revolt. State formation was not a top-down process, but part of a constant negotiation between rulers and their subjects, as well as between different levels of jurisdictions (monarchs, regional assemblies, cities, landowners, guilds). In many European cultures, subjects also actively shaped the content of laws, and demanded them for their own benefit: they were not necessarily an imposition by the state. This project seeks to build on the recent work in this field by considering how the communication of law underpinned the relationship between rulers and their subjects, and how it was used as an important political ritual that allowed for the involvement of a broad public in the daily politics of the community and the realm. 

· Legal history, normative texts and the concept of gute policey. Much admirable work has been conducted on the legal history of early modern Europe, spearheaded by the Max Planck Institute for Legal History and Legal Theory at Frankfurt. The various volumes of the Repertorium der Policeyordnungen der Frühen Neuzeit have demonstrated that the period between the sixteenth and the eighteenth century saw a massive expansion in the quantity of law issued by European rulers, and that different jurisdictions imitated one another closely when it came to the type and formulation of law that they promulgated. The study of ‘normative texts’ has demonstrated that the pursuit of gute policey through the making of law was a common European phenomenon. This current project will build on this work by considering how and to what extent the corpus of law that was issued was actually presented to the public whom it would impact. This project will also diversify the source base used by legal historians of the Frankfurt school by tracing individual copies of ordinances and edicts, rather than relying on later compendia of laws, which generally excluded reissues of certain laws, and were invariably incomplete.

· The history of communication, printing and news. The importance of information and communication to early modern politics and society has been demonstrated very clearly over the past several decades. It is indisputable that the exchange of information had a significant influence on the conduct of politics. Authorities in Europe used public ceremonies and the dissemination of printed works as means to solicit support from audiences at home and abroad; similar strategies were also co-opted by those who were excluded from power. The early modern period saw the growth of a substantial commercial news market and the appearance of the first printed newspapers, in which politics was a dominating topic. This project will expand the body of literature on early modern communication, printing and news by documenting for the first time how law texts operated in a commercial market for news and politics. State publications have regularly been excluded from studies of early modern printing, or characterised as ineffective means of communication, and this project will seek to correct this neglect by contextualising them appropriately. For instance, one issue that has not yet been analysed, is to what extent law texts were distributed for free, or available as commercial publications. There is also growing evidence that ordinances and edicts played a substantial, but hitherto neglected role in providing content for newspapers and other periodicals.
Scope of the project

The pan-European nature of this project is one of its most important features. There have not yet been any attempts to explore the shared European tradition of the communication of law. Studies that have concentrated on proclamations, town criers or the printing of ordinances have all focussed on one geographical area, one town, or one individual involved in the process. It is one of the principal aims of this project to collate all of the available published information, and complement this with a series of four case studies, for which intensive archival research can be conducted.

Within this framework, the PDRA will pursue research for one of the four key case studies, examining the communication of law in France, Italy, the Holy Roman Empire or Poland-Lithuania. Within each of these case study regions, the focus of their research may be narrowed to specific cities and/or regions.

Each case study will be centred on specific geographical entities and linguistic expertise, but each should allow for comparative work within the case study, as well as between the other case studies that are part of the COMLAWEU project. Comparative work will concentrate on different political entities (empires, monarchies, duchies, city-states, republics) and different jurisdictions within them (towns, countryside, regional assemblies, national realms). Comparisons will also be made in terms of centre and periphery (a capital city versus a contested territory or one at the geographical edge of a realm), dominant confessions (Protestant and Catholic), as well as population density and economic prosperity.

To make the project feasible, the chronological scope is concentrated on the two and a half centuries between 1500 and 1750. This will allow for the sort of intensive archival research that is necessary to conduct the case studies. This time scale also overlaps closely with crucial developments in the building of European nation states, the centralisation of government, the growth of administrations and record-keeping, European global expansion, and the widespread introduction of printing. The project concludes before the era of the revolutionary democratic movements of the end of the eighteenth century, in a bid to determine how open and participatory European politics was in practice, in an era otherwise commonly characterised as one of absolutist states and autocratic rulers.

Project Management and Team

The core project team will consist of:
· PI (Arthur der Weduwen).

· Two postdoctoral research assistants (each employed full time for 3.5 years, both beginning in September 2024).

· Two PhD students, fully funded for four years (both beginning in September 2024).

The PI will direct and manage the project. Thanks to the case studies, the four full-time project members will each be able to pursue an independent project, but do so in a supportive and collaborative framework. The PI will contribute research to all four case studies, as well as take a leading role in collating data, sources and literature on European regions not covered by the principal case studies.
Collaboration will be enhanced by the fact that the core group will work in the same group of offices in St Andrews. The PDRAs and PhDs will report each week to the PI on their progress, in reports that will be shared with all project members, so that challenges and achievements can be discussed openly. The project will also have a specific monthly session on secondary reading, in which important pieces of literature will be discussed among the group. In day-to-day work, the PDRAs will support the PhD students. Each team member will have an annual review with the PI, based on the project milestones that will be set for each year of the project. In addition, the PhDs will undergo the School's process of annual PhD progression reviews.
The PDRAs and PhD students will also work together in the organisation of at least two conferences, while the entire group will work together on multiple collaborative journal articles.
For their research, the PDRAs and PhDs will be expected to spend considerable time in archives and libraries outside St Andrews. Budget provisions have been made that will allow each of the full-time project members to make on average three to four (fully funded) research trips of several weeks in every year of their employment or study. It is also likely that the project members will desire to spend one significant longer stretch on research abroad: in that case, they may temporarily relocate to the country that is home to the most important archives and libraries for their case study, while the travel funding can be used to return to St Andrews on several occasions to meet up with the PI and the rest of the project group.
Project Output

The core output of the project will be a monograph, two edited volumes or themed journal issues and two PhD theses. The PDRAs and PhD students will collaborate in the organisation of two conferences. The first conference will concentrate on proclamations and town criers, and the second on the printing and distribution of ordinances and edicts. The proceedings of the conferences will be published as thematic journal issues, or, if the quantity of papers allows it, as edited volumes. Each PDRA will have the opportunity to co-edit one of the volumes or journal issues. The entire project team will also collaborate on several jointly written journal articles, which will all be comparative in scope.

The project team will also curate a website, to be launched at one of its conference, which will host interactive maps that will display the routes made by town criers throughout different cities, and display the known dissemination of ordinances across different countries and regions. This will provide a valuable teaching tool and scholarly resource, which can be added to when new archival discoveries are made.
THE USTC / BOOK HISTORY GROUP

The COMLAWEU Project will benefit from close association with the Book History group at the School of History, especially with the team that is responsible for the Universal Short Title Catalogue (www.ustc.ac.uk), the most comprehensive database of early modern print culture. The PI is also Co-director and project manager of the USTC team, which consists of four other members of staff (Director Professor Andrew Pettegree, and three PDRAs, Dr Elise Watson, Dr Katherine Tycz and Jacob Baxter) and a large cohort of postgraduate and undergraduate researchers and volunteers. Given the ambitions and methodology of the COMLAWEU project, there is ample scope for collaboration with the USTC, and group members will be encouraged to participate in a collegiate manner in the activities of the USTC group, and report findings that will be of interest to that project. The USTC will also provide a natural home for the bibliographical documentation of printed ordinances and edicts uncovered by the COMLAWEU team.
THE SCHOOL OF HISTORY
The School of History is a community of more than 50 academic staff, nine support staff and over 100 postgraduate students.  The School of History is home to a diverse, international group of teachers and researchers, and actively supports the research, teaching and career development of all its members. We support family-friendly working practice and flexible working arrangements. 
The academic staff in the School teach a total of over 500 students in 11 separate Honours degree programmes, and approximately 1,400 students in 8 first- and second-year survey modules. The School of History consistently performs excellently in the National Student Survey and in 2023 was ranked number one in the UK in the Times Good University Guide and the Guardian Good University Guide.
RESEARCH CULTURE
Staff and postgraduates also play an active role in the Institutes and Centres associated with the School.  There are the Institutes of Scottish Historical Research, Mediaeval Studies, Iranian Studies, Intellectual History, Reformation Studies, Environmental History, Transnational History and Legal and Constitutional Research. There are also Centres for French History and Culture; Mediaeval and Early Modern Law and Literature; Russian, Soviet and Central and Eastern European Studies; and Anatolian and East Mediterranean Studies. The School has very active research seminar programmes, and all colleagues are encouraged to nominate external speakers to visit St Andrews. For details see https://www.st-andrews.ac.uk/history/research/ The School of History has also enjoyed considerable success in winning external funding for major projects.

The School of History enjoys a strong reputation for research productivity, and in the 2021 Research Excellence Framework assessment our research environment was recognized as world-leading (100% 4*). We do not lose sight of the fact that the basis of this reputation is a strong tradition of archival research by individual researchers, and a culture that provides space for writing.  The School allocates considerable resources to support staff and postgraduate students with their research, and actively encourages staff to attend conferences and to submit applications for external funding for their research.

Further information on the University and the School of History can be found at the University website (www.st-andrews.ac.uk). 

APPLICATIONS

Applicants should have undertaken work to PhD level in a relevant field and show substantial promise of research excellence. 

In addition to the application form, candidates are asked to submit: a covering letter detailing how their previous experience qualifies them for the post, and what case study they wish to undertake as part of this post; a CV including a list of publications; and the names of two referees.

The application must not exceed a total of 10 pages of A4.
Further information on the University and the School of History can be found at the University website (www.st-andrews.ac.uk). Candidates are encouraged to contact the PI of the COMLAWEU project, Dr Arthur der Weduwen (adw7@st-andrews.ac.uk) to discuss this post prior to submitting an application.
	Job Description




	Job Title:  Post-doctoral Research Assistant 
School:  History
Reporting to: Dr Arthur der Weduwen [PI, Lecturer in Modern History]
Job Family: Academic Research 
Duration of Post: 3.5 years (42 months)

	Working Hours: Full time / 36.25 hrs per week
Grade/Salary Range: Grade 5 / £30,487 - £36,024 per annum
Reference No: AR2933SB
Start Date: 1 September 2024 or as soon as possible thereafter
Interview date: 12 March 2024



	Main Purpose of Role


This post is fixed term as it is dependent on external funding. As such, the need for the post will cease to exist when the funding expires.

The PDRA will pursue research on the communication of law in early modern France, the Italian peninsula, the Holy Roman Empire or Poland-Lithuania.
	Key Duties and Responsibilities


1. Developing and pursuing the research for one of the principal case studies of the COMLAWEU project.
2. Pursue independent and collaborative research, in St Andrews and in archives and libraries elsewhere in support of this case study.

3. Contribute to collaborative publications (articles, themed journal issues and conference proceedings).

4. Communicate findings of the project at seminars and conferences.

5. Contribute content to the project website.

6. Make themselves available to other members of the project group in developing their own fields of enquiry.

7. Take part in other collective activities of the project group and the broader USTC/Book History group, such as weekly meetings, reading groups, conference organisation and attendance at seminars.
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve. 
	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)

	Education & Qualifications 

(technical, professional, academic qualifications and training required) 
	Educated to PhD level with appropriate specialism
	
	Application/certificates 

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Sophisticated knowledge and research experience of relevant area of early modern history

	Demonstrate clear potential for high quality research publications

Experience of organising activities for scholarly or public audiences. 
Familiarity with data entry and database systems

Experience of webpage design
	Interview/Presentation 

Interview/Presentation 



	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective communicator (orally and in writing).
Command of French, Italian, German and/or Polish.

Well developed presentation skills including ability to communicate in an engaging and intelligible way to a range of audiences including non-specialists.
Collegiality/willingness to work in a collaborative environment.

Ability to work autonomously and to be proactive in identifying and resolving issues 

Administrative and IT skills appropriate for the efficient and effective delivery of research. 

Well developed time management skills with the ability to meet deadlines. 
	Reading competence in Latin.
	Application/Interview

Interview/Presentation 

Interview/References 

Interview/References

Application

Interview/References


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


Interviews will be held on 12 March 2024
We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref: AR2933SB
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter and Race Charters). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).

	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies. 

	Who Are We? St Andrews At a Glance   


· The third oldest university in the English-speaking world.

· Ranked top UK university in the Guardian University Guide 2024.

· Ranked number one in the UK in the Times and Sunday Times Good University Guide 2024.
· Students at the University of St Andrews are more positive about their education than students at any other mainstream university in the National Student Survey 2023. 

· The University of St Andrews is Scotland’s top university and one of the top four universities in the UK in The Complete University Guide 2024.
· The University is top in the UK for Teaching Quality in the Daily Mail University Guide 2024.
· Research-intensive, more than 88% of research carried out by the University of St Andrews is world-leading or internationally excellent (Research Excellence Framework 2021).

· Athena SWAN Bronze Award holder
· A Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Sustainable all underpinned by a commitment to socially responsibility.

· A community of 10,000 students and 3000 staff.

· Highly international – more than 30% of students and staff are from outwith the UK

· A non-campus university, closely integrated with the ancient town of St Andrews

· Top quality sports, music and nursery facilities for staff and students 

	University of St Andrews




Founded in the 15th century, St Andrews is Scotland’s first university and the third oldest in the English-speaking world. The University of St Andrews is one of Europe’s most research-intensive seats of learning. It is one of the top-rated universities in Europe for research, teaching quality, and student satisfaction. 

Today, under the leadership of Principal and Vice-Chancellor Professor Dame Sally Mapstone FRSE, the University’s Strategy is to broaden its global influence, with a focus on diversity, building a culture of entrepreneurship, research excellence, and social responsibility. 

St Andrews is committed to broadening digital education, enhancing the experience of our on-campus students, while bringing a St Andrews education to much wider global community.

From climate science and sustainable development to energy ethics and grass-roots level action across all the communities in which it operates, sustainability is at the heart of the University’s Strategic vision. World-leading research on sustainability is taking place across the breadth of the University, with researchers addressing key questions on the defining issue of our generation.

The University has set an ambitious target of carbon net zero by 2035, ten years ahead of the Scottish Government’s 2045 target.

St Andrews is ranked as the top university in the UK in The Guardian Guide 2024, and The Times and Sunday Times University Guide 2024. The Complete University Guide 2024 ranks St Andrews as the top university in Scotland, and fourth in the UK.
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