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	Philosophy at St. Andrews 




Philosophy at St Andrews has an international reputation in both teaching and research. The philosophy department, as well as the university as a whole, came 1st in the UK in the 2022 Times and Sunday Times UK Good University Guide, and the department came 2nd in the UK in the 2022 Guardian University Guide. The University won a Gold Award in the 2017 Teaching Excellence Framework. The most recent Philosophical Gourmet Report ranks our graduate programme third in the UK, after Oxford and Cambridge. In the most recent (2014) Research Excellence Framework  (REF) we were ranked first in Scotland and fifth in the UK.

We currently have 23 permanent full-time academic staff, as listed below.

Dr. Elizabeth Ashford  (ethics, political philosophy)

Dr. Derek Ball  (mind, language)

Prof. Franz Berto (logic, metaphysics, philosophy of language, computation)

Prof. Jessica Brown  (epistemology methodology)

Dr. Aaron Cotnoir  (metaphysics, logic, language)

Dr. Justin D’Ambrosio (from 1st June 2022) (philosophy of language, philosophy of mind)

Dr. Alex Douglas  (Spinoza, early modern, history of logic, philosophy of economics)

Dr. Adam Etinson  (social and political philosophy, ethics, human rights)

Prof. Berys Gaut  (aesthetics, philosophy of film, creativity)

Dr. Patrick Greenough  (epistemology, language, philosophy of logic)

Dr. Margaret Hampson  (ancient philosophy)

Prof. James Harris  (Hume, early modern, history of political thought)

Dr. Lisa Jones  (aesthetics, ethics)

Dr. Joseph Millum (bioethics, moral philosophy, research ethics, global justice, health policy)
Dr. Walter Pedriali (logic, language, epistemology, normativity, modern European philosophy)

Dr. Simon Prosser  (philosophy of mind, philosophy of perception, metaphysics)

Dr. Theron Pummer  (ethics, political philosophy, metaphysics)

Prof. Greg Restall  (formal logic, philosophy of logic, metaphysics, philosophy of language)

Dr. Ben Sachs  (ethics, political philosophy, philosophy of law)

Dr. Kevin Scharp  (logic, language, metaphysics, philosophy of science, history of analytic philosophy)

Dr. Justin Snedegar  (ethics)

Prof. Jens Timmermann  (Kant, ethics, ancient)

Dr. Mara van der Lugt  (early modern and modern philosophy, ethics)
As of 2022/23 the following hold part-time appointments: Prof. Tim Mulgan (Auckland); Prof. Julia Driver (UT Austin); Prof. Catarina Dutilh Novaes (Amsterdam); Prof. Sanford Goldberg (Northwestern); Prof. Gillian Russell (Melbourne); Prof. Roy Sorensen (UT Austin). At any given time, there are usually also a number of temporary postdoctoral research or teaching staff.

Full details about us, including individual staff profiles, can be found at our website:

http://www.st-andrews.ac.uk/philosophy/
Lord Gifford’s bequest:

Lord Adam Gifford died in 1887, and in his will established the famous Gifford Lectures at the four ancient Scottish universities. Notable Gifford Lecturers in St Andrews have included Charles Gore (1929-30); H.H. Henson (1935-6); Emil Brunner (1946-8); the physicist Werner Heisenberg (1955-6); Henry Chadwick (1962); A.J. Ayer (1972); Nicholas Wolterstorf (1995); Stanley Hauerwas (2000-1); Alvin Plantinga (2005); Linda Zagzebski (2015); and Mark Johnston (2019).
Under careful management, Lord Gifford’s bequest has been more than adequate to cover the costs of the lecture series. Some decades ago, the University Court therefore approved the appointment of ‘Gifford fellows’, post-doctoral fellows funded by the bequest, working on areas within the terms of the bequest.

Lord Gifford intended his bequest to establish lectureships for the purpose of

‘Promoting, Advancing, Teaching, and Diffusing the study of Natural Theology,’ in the widest sense of that term, in other words, ‘The Knowledge of God, the Infinite, the All, the First and Only Cause, the One and the Sole Substance, the Sole Being, the Sole Reality, and the Sole Existence, the Knowledge of His Nature and Attributes, the Knowledge of the Relations which men and the whole universe bear to Him, the Knowledge of the Nature and Foundation of Ethics or Morals, and of all Obligations and Duties thence arising.’

He further stated:

I wish the lecturers to treat their subject as a strictly natural science, the greatest of all possible sciences, indeed, in one sense, the only science, that of Infinite Being, without reference to or reliance upon any supposed special exceptional or so-called miraculous revelation. I wish it considered just as astronomy or chemistry is. I have intentionally indicated, in describing the subject of the lectures, the general aspect which personally I would expect the lectures to bear, but the lecturers shall be under no restraint whatever in their treatment of their theme; for example, they may freely discuss (and it may be well to do so) all questions about man's conceptions of God or the Infinite, their origin, nature, and truth, whether he can have any such conceptions, whether God is under any or what limitations, and so on, as I am persuaded that nothing but good can result from free discussion.
The research carried out by the Fellow will fall broadly within the area of Lord Gifford’s bequest, namely natural theology understood as a discipline based on the observation of nature and the use of reason.  Scholars with specializations in a comprehensive range of areas of philosophy, from mainstream epistemology to metaphysics, moral philosophy and the history of philosophy, are welcome to apply provided their research aligns with the goals of Lord Gifford's Trust. The successful candidate will carry out cutting edge research work and contribute to the teaching of philosophy in undergraduate and postgraduate courses. 
Applicants must give an account of how their proposed research fits these criteria, broadly interpreted. 
The Department.

Undergraduate Teaching

We offer a wide range of undergraduate degree programmes in Philosophy as Single and Joint Honours Programmes.  Philosophy is a popular subject: first year enrolments are over 400 (across two modules) and second year enrolments are over 200 (across two modules).  At Honours level we offer modules covering a full range of topics in both contemporary philosophy and the history of philosophy.  Colleagues are encouraged to develop Honours modules in the areas of their own research specialisms.  We also participate in the part-time Evening Degree programme. 

Postgraduate Teaching and Supervision

Our postgraduate programmes are run jointly with the University of Stirling.  We enroll around 35 students each year for the one-year MLitt degree.  We have around 60 students pursuing PhDs or research-based MPhils.  The graduate programme has expanded significantly in recent years, and it is a priority for us to maintain sustainable growth in this area.  

Research 

Philosophical research in St Andrews flourishes across a wide range of specialisms, including the history of philosophy. We maintain collaborative research projects with universities both in the UK and abroad. The two research centres based in the philosophy department, Arché and CEPPA, along with StAIGS, which is based in the School, are natural contexts for new research projects, and grant applications, in most core areas of philosophy. All academic staff are entitled to a research/travel budget (currently £700 p.a.).  

Arché (The Philosophical Research Centre for Logic, Language, Metaphysics and Epistemology) was founded in 1998, and has hosted many significant research projects over the past twenty years.  Currently six research groups are active at Arché, working on (i) Language and Mind, (ii) Conceptual Engineering, (iii) Current Themes in Epistemology, (iv) Metaphysics and Logic, (v) The Logic Of Conceivability, and (vi) Mediaeval Logic. Each current project has a core team working in St Andrews, including a project leader and a number of associated postgraduate students.  Other members of Arché include our Professorial Fellows (distinguished scholars who visit regularly for half a semester each year).  Programmes of seminars, workshops and international conferences are associated with each project. For further details, please visit the Arché website: http://www.st-andrews.ac.uk/arche/
The Centre for Ethics, Philosophy and Public Affairs (CEPPA) promotes research in key ethical issues in public life and the dissemination of that research in a way designed to influence the course of public debate.  Its field of interest comprises ethics, social and political philosophy, and the philosophical dimensions of public affairs. It sponsors research, outreach projects, conferences, fellowships, and public discussions. Its current research projects are: (i) Effective Altruism; (ii) Exoplanet Ethics; (iii) Knowledge, Democracy, and Public Discourse; (iv) Philosophy and Education; (v) Virtue and Character; (vi) Human Rights; (vii) Blame and Responsibility. For further details, please visit the CEPPA website at http://ceppa.wp.st-andrews.ac.uk
The St Andrews Institute for Gender Studies (StAIGS), based in the School of Philosophical, Anthropological, and Film Studies brings together staff from across the university with research interests in gender. StAIGS has over 100 Academic Affiliates across 18 schools: Art History, Biology, Classics, Computer Science, Divinity, Earth & Environmental Sciences, Economics, English, Geography & Sustainable Development, History, International Relations, Management, Mathematics, Medicine, Modern Languages, Philosophical-Anthropological-Film Studies, Psychology & Neuroscience, and Physics & Astronomy.

The Philosophical Quarterly
The Philosophical Quarterly is a leading philosophy journal. It is edited by an Editorial Board chaired by Professor Franz Berto and comprising staff at St Andrews and representatives from every Scottish philosophy department. 

Environment and Facilities

Our building, Edgecliffe, has views across St Andrews Bay to the eastern Grampian mountains.  A graduate study centre is situated nearby in College Street.

The main University Library, just across the road, has a very substantial Philosophy collection, including around 100 current Philosophy journals.

Further information about the University and the town of St Andrews can be found below.

Description of duties:

The fellow’s primary responsibility is to pursue her or his research agenda and to publish high quality research.
In addition, the fellow will be expected to teach up to 24 contact hours p.a., by negotiation with the department of philosophy; and may be asked to undertake administrative duties and serve on appropriate committees according to the needs of the School.

The fellow will also be expected to disseminate the outcomes of their research to staff, students, and others in School seminars/lectures and in other ways as appropriate.
Qualifications and experience:

For appointment at any of the advertised levels, you must have appropriate academic qualifications. This includes either having a PhD in philosophy, or having submitted your PhD in philosophy by the application closing date. 

Application Procedure:
A complete application includes the following:

1. Cover letter (a page or less), including how your proposed research fits within the terms of Lord Gifford’s bequest, above.
2. CV.

3. Research agenda (2 pages or less), describing how the 24 months will be spent, identifying specific and achievable outputs.
4. It is anticipated that the successful applicant is likely to have already published high quality research, though this is not an essential criterion (though demonstrated clear potential to produce such work is essential). If there is no such work to which the committee is likely to have ready access, please include a representative sample of your work (which should not exceed the normal length of one article or book chapter).

If invited for an interview you will be asked to deliver a short presentation on your proposed research. The audience will include staff and doctoral students. You should make your presentation accessible to philosophers who are not specialists in your area. The presentation will be followed by questions from the audience.

Applications will be looked at initially by a longlisting committee consisting of up to five members of the School of Philosophical, Anthropological, and Film Studies, or the School of Divinity, chosen for their expertise in relevant areas. A subset of this group will be joined by (typically two) representatives of the Principal’s Office, to form the appointment committee, who will conduct interviews and make the final decisions.
The job description for this role is attached below.

	Job Description




	Job Title: Gifford Fellow


School/Unit: Philosophy
Reporting to: Head of School 
Job Family: Academic (Research)
Duration of Post: 24 months 
	Working Hours: Full Time/36.25 hours
Grade/Salary Range: Grade 6/£34,304-£40,902 per annum
Reference No:  AR2329GB
Start Date: September 2021 or as soon as possible thereafter



	Main Purpose of Role


To undertake and publish top-quality research in philosophy, to teach as needed in the field, and to complete related administrative tasks as directed (see above under ‘Description of Duties’).
This post is offered on a fixed term basis as it is specific to a project/piece of work. As such the need for the post will cease to exist when the work/project is completed.
	Key Duties and Responsibilities


1. Engage in original research in a sub-field of philosophy, and to disseminate the results of this work through publication in presses and academic journals of internationally recognized quality in the discipline, and through involvement in conferences, public lecture programmes and other appropriate media.

2. Contribute to teaching or supervision as needed.

3. Engage in administrative tasks and committee work as required.
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)

	Education & Qualifications 

(technical, professional, academic qualifications and training required) 
	Awarded PhD in philosophy, or have submitted your PhD by the application closing date.

	
	Application

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Excellent knowledge of the sub-discipline in which research will be conducted.

Developing research track record and clear potential for high-quality research publications

Research proposal that fits the criteria of the Gifford bequest, broadly interpreted.

	High impact publications commensurate with level of appointment

Impact and engagement: evidence of commitment to the dissemination of research/teaching to constituencies/stakeholders beyond the academy 

Willingness and ability to contribute to existing research groupings in philosophy.
	Application, references, presentation, interview

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective communicator (orally and in writing)

Ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences

Collegiality/willingness to work in a collaborative environment

Administrative and IT skills appropriate for efficient and effective delivery of teaching, supervision and research
	Evidence of aptitude and effectiveness in institutional administrative tasks

Initiative to develop new contributions to teaching programmes, and adaptability to contribute to existing ones

	Application, references, presentation, interview


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements. 
	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.
The history of the Gifford lectures, and the full text of Lord Gifford’s will, can be found at: www.giffordlectures.org. 
For all applications, please quote ref: AR2329GB
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter, Race Charters and Stonewall). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies. 
	Who Are We? St Andrews At a Glance   


The third oldest university in the English-speaking world
Ranked top UK university in the Times and Sunday Times Good University Guide 2022 
Twice named University of the Year
Consistently ranked one of the UK’s top five universities and top in Scotland in the Complete University Guide
Top in the UK for student satisfaction
Research-intensive – ranked 14th in UK Research Excellence Framework
Athena SWAN Bronze Award holder
Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Socially Responsible.

Over 9000 students and 3000 staff

Highly international – over 45% of students and staff are from outwith the UK

A non-campus university, closely integrated with the ancient town of St Andrews

Top quality sports, music and nursery facilities for staff and students 

Committed to sustainability and aiming for Net Zero by 2035
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and one of the oldest in the world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life. Today, it’s a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than half of the local population.

The University of St Andrews is a diverse and international community of almost 12,000 students and staff, typically of more than 140 nationalities. It has over 9000 students, just over 7000 of them undergraduates, and employs approximately 3000 staff - made up of c1350 in the academic job families and c1650 in the non-academic job families.

Under the leadership of current Principal Professor Sally Mapstone, the University’s Strategy (2018-23) is to broaden its global influence, become more diverse and consolidate its long-held position amongst the top five universities in the UK.

The plan sets out St Andrews’ ambitions to grow its international profile, champion diversity and inclusivity, expand its portfolio of world-leading research, develop stronger links with industry and embed a new culture of entrepreneurship among students and staff. It also places social responsibility at its heart, with a pledge to manage growth in student numbers, foster a growing culture of sustainability, and pursue a research and teaching agenda for the wider public good.

The University is one of Europe’s most research-intensive seats of learning. In the Research Excellence Framework (REF) 2014 it was ranked top in Scotland for quality of research output and one of the UK’s top 20 research universities.
St Andrews is consistently ranked one of the UK’s top five universities in league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide. St Andrews was ranked the top university in the UK in The Times and Sunday Times Good University Guide 2022: the first time in the history of the Guide, and UK university league tables in general, that a university other than Oxford or Cambridge has topped the rankings. 

It is the third year that St Andrews has challenged the Oxbridge rankings, coming second to Cambridge in 2020 and second to Oxford in 2021. It has frequently been rated the leading university in Scotland for teaching quality and academic experience, and in the National Student Survey 2021 was the leading mainstream UK university for student satisfaction for the 15th year in a row.


In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. It is currently a World Top 100 institution in the QS World University Rankings 2019.



St Andrews’ reputation for teaching, research and student satisfaction make it one of the most sought-after destinations for prospective students from the UK, Europe and overseas. 

The University typically averages 12 applications per place and has not offered Clearing places for over a decade. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

St Andrews holds an Institutional Athena SWAN Bronze Award, while the Schools of Biology, Physics & Astronomy, and Psychology & Neuroscience have achieved Athena SWAN Silver Awards.
