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Overall Project Description

Diseases transmitted from rodents to humans are a serious threat to health, with the highest risk in low-income countries. The risk from rodent-borne infections (RBI) depends on the abundance of infected rodents, as well as how socio-cultural practices and beliefs influence human-rodent interactions. Many rodent species implicated in disease transmission are also pests that feed on crops and stored food, and consequently management to reduce rodent numbers could have a wide impact on health and well-being. However, controlling rodent populations effectively is challenging. Breeding and movement from adjacent populations may rapidly cancel out the impact of control. Innovative approaches that exploit ecological understanding of where and when rodents breed have been developed in the agricultural sector, primarily in Asia, with communities working together to target control and significantly reduce crop damage. However, such techniques are poorly developed in Africa, and their potential to reduce the risk from RBI is unknown. In some circumstances, changes to rodent movements following control could increase disease transmission and prevalence in rodent populations, potentially increasing risk to humans. Ultimately, this project aims to reduce the risk from RBI in Africa by increasing the knowledge and expertise needed to develop holistic rodent management applicable for local conditions and communities. The project will focus on three zoonoses with contrasting epidemiological cycles, plague, leptospirosis and rickettsioses, and work with communities in Tanzania and Madagascar. In the first phase, the project will address key knowledge gaps, addressing such questions as: How do rodent movements change after localised control, and how does control influence the prevalence of RBI in rodent populations? How do communities perceive the health threat from rodents, how do communities currently interact with and manage rodents, and how feasible are different management strategies? The second phase of the project will develop and test management strategies.

Department of Social Anthropology 
Social Anthropology at St Andrews was established in 1979 as a result of an initiative to develop social studies in the University; International Relations and Economic and Social History were set up around the same time.  Since July 1992, Social Anthropology has been incorporated as a department within the School of Philosophical Anthropological and Film Studies. The School now comprises three academic departments:  Film Studies, Philosophy and Social Anthropology. The School is proud of its international reputation in research and teaching across its disciplines. 

St Andrews Social Anthropology is at the forefront of research-led departments in the UK. In the REF2014 exercise 65% of the overall research submitted to the panel was rated 4* (world leading) and 3* (internationally excellent). The 2018 National Student Survey ranked teaching at St Andrews number one nationally.

Further details, including individual staff profiles, can be found at the website: https://www.st-andrews.ac.uk/social-anthropology/ 
Academic staff 
Dr Huon Wardle (Senior Lecturer)

The West Indies and modernity, cosmopolitanism, Kantian epistemology, creolisation, comedy and mischief, imagination and perception. Kingston Jamaica.
Dr Stephanie Bunn (Senior Lecturer)

Pastoral nomadism, material culture, human-environment relationships, learning and skill, childhood, space and perception, vernacular architecture.
Dr Tony Crook (Senior Lecturer)

Knowledge practices, ritual, horticulture, mining, climate change, property rights, Papua New Guinea. 

Dr Melissa Demian (Senior Lecturer)

Socio-legal studies, legal anthropology, property theory, temporality. Melanesia, gender, urbanisation, co-operatives and mutualism.

Dr Stan Frankland (Lecturer)

East Africa and Uganda, Hunter Gatherers, Tourism & Development, Myths, Representation, Visual Anthropology.

Dr Mattia Fumanti (Senior Lecturer)

Namibia, Ghana and African Diaspora in London, postcolonial studies, the state, citizenship, elites and education, youth and popular culture, gender, morality, civil society and the public space, religion, diaspora and transnationalism, entrepreneurship and new information technology, ethnographic film-making, mental health and illness narratives.

Dr Paloma Gay y Blasco (Senior Lecturer)

Feminist Anthropology, Sex and Gender, Gypsies, Memory, Collaboration, Writing, Marginality, Spain.

Professor Mark Harris 

Ethnohistory, historical anthropology, ecological anthropology, the anthropology of embodiment and experience, social science methodology, anthropology of religion, Brazilian Amazon and South America.

Dr Mette High (Reader)

Mongolia, USA, extractive industries, economic transformations, wealth and value, Buddhism and cosmology, energy and energy ethics.

Dr Aimée Joyce (Lecturer)

Poland, Belarus and Ukraine, Religion, the Anthropology of Christianity, Border Studies, Material Cultures, Post-socialism, Belonging and the Anthropology of Place.

Dr Daniel Knight (Reader)

Economic Anthropology, History and Anthropology, European Ethnography, Time and Temporality, Anthropology of the Future, Crisis, Renewable Energy, Mediterranean, Greece.

Professor Christos Lynteris  
Medical anthropology, history of medicine, infectious diseases epidemics, zoonosis, plague, animal-human relations, medical epistemology, biopolitics, medical visual culture, photography. 

Dr Stavroula Pipyrou (Senior Lecturer)

Italy, Greece, Turkey, Minority Politics, Governance, Displacement, Refugee Identity, Cold War, Civil Society, Kinship and Childhood, Mafia, Silence, Performance and Irony.

Dr Adam Reed (Reader)

Melanesia, incarceration, literature and reading, new media and the city, London.

Dr Richard Irvine (Lecturer)

Religious life; magic, rationalisation and disenchantment; environmental change; and the relationship between human life and deep time in the UK and Mongolia.

Dr Karen Lane (Evening Degree Co-ordinator)

Northern Ireland, cosmopolitanism, theatre, fiction, sensory ethnography.

Dr Bridget Bradley (Lecturer)
United Kingdom, medical anthropology, mental health, kinship, climate change, community activism, autoethnography. 
Dr Ana Gutierrez Garza (Lecturer)
Migration, gender, care, ethics, inequality, economic anthropology, Latin American diasporas.
Dr Emily Stevenson (Lecturer)
India, visual media, material culture, history of photography, heritage, urban change. 
Research

Anthropological research at St Andrews flourishes across a range of specialisms, some of which are hosted through our research centres. Colleagues are supported in their research through a scheme of regular leave, and are encouraged to apply for appropriate external grants to fund further leave, postdoctoral assistance and the organisation of events.  All academic staff are entitled to a research/travel budget. The Department of Social Anthropology includes four research centres: The Centre for Amerindian Studies, Latin American and Caribbean Studies (CAS), The Centre for Cosmopolitan Studies (CCS), The Centre for Pacific Studies (CPS), and The Centre for Minorities Research (CMR):

The Centre for Amerindian Studies Latin American and Caribbean Studies (CAS) was founded in 1969. The School currently employs two Amerindianists and one Caribbeanist with particular interests in the ethnohistory, history and ethnography. A wide network of contacts is maintained with colleagues, popular and academic organizations and NGOs, in the Americas as well as in Scotland. The Centre encourages work on comparative and connecting themes that cross conventional area subdivisions into highlands and lowlands, mainland and archipelago. For further details, please visit the CAS website: http://www.st-andrews.ac.uk/anthropology/centres/cas/
The Centre for Cosmopolitan Studies (CCS) explores the implications and the possibilities of Cosmopolitanism, which are understood as compassing: the complexity of global social and cultural settings; the experience of the individual citizen; and the openness of a just society. The Centre promotes an egalitarian, existentially sensitive social science, which seeks to place individual experience at the centre of an appreciation of contemporary social and cultural milieux for the purpose of adumbrating the ethical space of the citizen in a plural and fluid society. It convenes seminars and conferences, hosts visiting fellows, funds studentships and publishes the results of its research. For further details, please visit the CPS website: http://www.st-andrews.ac.uk/ccs/index.html 

The Centre for Energy Ethics (CEE) is a privately funded research centre that addresses one of the most urgent and profound challenges facing us today: how to balance our energy demands with our concerns for anthropogenic climate change. With many governments, companies and institutions declaring states of climate emergency and making net zero commitments, global energy consumption is forecasted to continue its rise, with rare earth and other critical metals in ever-increasing demand. The Centre fosters a creative and interdisciplinary research environment, provides in-demand policy guidance, and engages with industry and multiple publics. For further details, please visit the CEE website: https://energyethics.st-andrews.ac.uk
The Centre for Pacific Studies (CPS) is an internationally recognised research centre with three tenured academics, three postdoctoral researchers, and several PhD students. In 2008, CPS initiated a partnership with Norway’s Bergen Pacific Studies Research Group and, aside from regular teaching and seminar exchanges, holds an annual workshop to discuss on-going research. CPS is interested in all things Pacific – the region's wonderful historical variation, its religions, languages, the politics of its states, cities, towns and villages, literature, art, public and domestic ritual, kinship and household organisation, law – in short every aspect of social relations to be found there.  For further details, please visit the CPS website: http://www.st-andrews.ac.uk/anthropology/centres/cps/
The Centre for Minorities Research (CMR) is a recent initiative that brings together interdisciplinary expertise from staff from across six Schools at the University of St Andrews. The focus is to explore the complexities – challenges and opportunities, continuities and discontinuities, unity and ruptures – of the ‘everyday lives’ of minorities, both in Scotland and internationally.
Departmental Accommodation

The Department is housed in the centre of town and at the geographical heart of the University. The Centre for Amerindian Studies (CAS) has its own set of rooms within the department, one of which is a reading room that holds a resource centre that is especially rich on Andean and Amazonian studies.  The post- graduate students also have their own suite of rooms within the department, which includes a large computer room, with up-to-date facilities, and three further rooms reserved for their use.  Within Social Anthropology there is also a museum collection of ethnographic objects, and a coffee room that includes a general anthropological class library, providing a space that is shared by both faculty and post-graduates.  The Departmental libraries, along with the main library, which holds a fine anthropology collection, including materials from all ethnographic regions of the world and complete runs of the chief journals, together provide for the needs of both teaching and research. 

The job description for this role is attached below.
	Job Description




	Job Title: Research Fellow


School/Unit: School of Philosophical, Anthropological and Film Studies
Reporting to: Head of School / Co-I
Job Family: Research
Fixed Term: Until 31 December 2024

	Working Hours: Full time / 36.25 hours per week
Grade/Salary Range: Grade 6 / £34,304 - £37,467 per annum 
Reference No: AR2496RNB
Start Date: 5 January 2022, or as soon as possible thereafter



	Main Purpose of Role


This vacancy is for a fixed term period, until 31 December 2024, as it is dependent on external funding. As such the need for the post will cease to exist when funding runs out. 
The Research Fellow will explore perceptions of rodents and rodent-borne infections (RBI), and current rodent control practices, as well as how agricultural, household and community practices influence likely exposure to RBI and the potential for alternative rodent control strategies. The Fellow will focus on selected sites in rural Tanzania, primarily using an ethnographic approach (participant observation), to study the “material proximities” of humans and rodents in the context of transmission and current rodent control practices and mis-practices, seeking to understand how locals perceive and interact with rats on an economic, social and symbolic level, their way of co-habiting with rats and how they invest rodent control with meaning, value and causation. The Research Fellow will also help to oversee and support related work using other approaches (qualitative and quantitative social science methodologies, including knowledge, attitude and practice surveys, focus-group discussions and the Q-method). The Research Fellow will be expected to collaborate closely with all project partners, including in Madagascar where similar social anthropological work will be conducted by a local team. Such collaboration will include the co-development of similar methodological approaches in the two countries and contributions to training and exchange programs for researchers and PhD students. This position will also actively contribute to the management and implementation of this interdisciplinary, multi-site project through participation in team meetings, capacity building activities and public and stakeholder engagement. The Research Fellow will work independently and in collaboration with the Co-Investigator of the project at St Andrews, Prof Christos Lynteris, who is leading on social anthropology issues within the project. 
	Key Duties and Responsibilities


1. Ethnographic research in Tanzania, conducting research in one village so as to study human-rodent interaction in the course of an annual agricultural and social cycle.
2. Help to develop, oversee, support and interpret the results from other approaches to investigate human-rodent interactions (knowledge, attitude and practice surveys, focus-group discussions and the Q-method). 

3. Collaborate closely with all project partners, including in Madagascar where similar social anthropological work will be conducted by a local team. Such collaboration will include the co-development of similar methodological approaches in the two countries and contributions to training and exchange programs.
4. Peer-reviewed publications arising from project-related research.

5. Contributing to day-to-day project management of this multi-site project by liaising with project collaborators to ensure cohesiveness of research network, sharing of data and knowledge and delivery of project milestones.
6. Participation in project meetings with the project’s constitutive units and collaborators outside the HI.
7. Contribute to collaborative stakeholder workshops to be held in Tanzania and Madagascar.
8. Outreach activities (talks and presentations outside the HI).
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(I.e. application form, interview, test, presentation etc.)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Hold or be about to be awarded a PhD in anthropology, which must have been awarded by the start of the post.


	
	Application/Certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Evidence of ability to engage in high-level research in an interdisciplinary context, with publications and participation in scholarly activity commensurate with stage of career. 

Evidence of regional expertise relating to the ‘regional unit’ in the job description. 

Experience with ethnographic research.
	Evidence of expertise relating to the anthropological study of animal-borne diseases, and/or animal-human relations, and/or epidemic control.
Knowledge of Kiswahili or a related East African Bantu language or a willingness to learn Kiswahili.

Evidence of experience with research involving surveys, focus-group discussions and/or the Q-method. 


	Application/Presentation

Publication list/samples of written work 

Application/Presentation 

Application/Interview



	Competencies & Skills

(E.g. effective communication skills, initiative, flexibility, leadership etc.)   


	Effective communicator (orally and in writing)

Evidence of ability and/or aptitude for organising and participating in collaborative research initiatives/projects.
Collegiality/willingness to work in a collaborative environment.

Administrative and IT skills appropriate for efficient and effective delivery of research.


	
	Interview/Presentation

Interview/Application/ References

Interview/Presentation

Interview/Presentation



	Other Attributes/Abilities 

(if applicable) 


	Willingness to spend time in Africa to conduct research, liaise with collaborators and stakeholders, and help with capacity building activities.

	
	Interview/Presentation




Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.
	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  
You are asked to upload a sample of recent research with your application (10,000 words). This should ideally be your strongest or one of your strongest recent pieces of work. It might be an article or chapter already published, an article or chapter in draft, or an extract from your PhD thesis. If it is an extract from a longer piece of work please include a brief explanation (300 words maximum) of how it relates to work from which it is drawn.

For all applications, please quote ref: AR2496RNB
The University is committed to equality for all, demonstrated through our working on diversity awards (ECU Athena SWAN/Race Charters; Carer Positive; LGBT Charter; and Stonewall).  More details can be found at http://www.st-andrews.ac.uk/hr/edi/diversityawards/.

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.

	Who Are We? St Andrews At a Glance   


Third oldest university in English speaking world

Consistently ranked one of the UK’s top five universities
Award-winning teaching quality and student experience
Top in UK for student satisfaction
Research-intensive – ranked 14th in UK Research Excellence Framework
Athena Swann Bronze Award holder
Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Socially Responsible.

Over 9000 students and 2500 staff

Highly international – over 45% of students and staff are from outwith the UK

A non-campus university, closely integrated with the ancient town of St Andrews

Top quality sports, music and nursery facilities for staff and students 

Committed to sustainability and a pioneer of green energy solutions
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and one of the oldest in the world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today, it’s a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than half of the local population.

The University of St Andrews is a diverse and international community of almost 12,000 students and staff, typically of over 140 nationalities. It has over 9000 students, just over 7,000 of them undergraduates, and employs approximately 2,500 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

Under the leadership of current Principal Professor Sally Mapstone, the University’s Strategy (2018-23) is to broaden its global influence, become more diverse and consolidate its long-held position amongst the top five universities in the UK.

The plan sets out St Andrews’ ambitions to grow its international profile, champion diversity and inclusivity, expand its portfolio of world-leading research, develop stronger links with industry and embed a new culture of entrepreneurship among students and staff.

It also places social responsibility at its heart, with a pledge to manage growth in student numbers, foster a growing culture of sustainability and pursue a research and teaching agenda for the wider public good.

The University is one of Europe’s most research-intensive seats of learning. In the Research Excellence Framework (REF) 2014 it was ranked top in Scotland for quality of research output and one of the UK’s top 20 research universities.

St Andrews is consistently held to be one of the United Kingdom’s top five universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide.

It has frequently been rated the leading university in Scotland for teaching quality and academic experience, and in the National Student Survey 2018/19 was the leading mainstream UK University for student satisfaction.


In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. It is currently a World Top 100 institution in the QS World University Rankings 2019.


St Andrews’ reputation for teaching, research and student satisfaction make it one of the most sought-after destinations for prospective students from the UK, Europe and overseas. 

The University typically averages 12 applications per place and has not offered Clearing places for over a decade. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

St Andrews holds an Institutional Athena SWAN Bronze Award, while the School of Biology has achieved an Athena SWAN Gold Award. The Schools of Physics & Astronomy and Psychology and Neuroscience have achieved Athena SWAN Silver Awards. 



