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Research Assistant – ME1573
Salary: £24,520-£29,249 per annum pro rata 



	Scottish Oceans Institute: School of Biology




A research assistantship position for project coordination is available in the Scottish Oceans Institute, School of Biology, University of St Andrews for up to 3.5 years at 50% (18.125 hours per week) to carry out the daily management and coordination of the CBESS project (a UK wide NERC consortium).

CBESS

The health of the UK's coastlines is inextricably linked to our success as an island nation, and resonates through our economy, our recreation, and our culture. Most pressingly, of all the UK's many and varied landscapes, it is our coastal systems that are most immediately sensitive to climate change. As global temperatures increase, sea levels will rise and the forces experienced where land and sea meet will become more destructive. Salt marshes, mudflats, beaches and rocky shores will be affected.  Of these areas, the most sensitive are the mudflats and salt marshes that are common features of coastal systems, and which comprise just over half of the UK's total estuarine area. Not only do these landscapes support a wide range of economically valuable animal and plant species, they also act as sites of carbon storage, nutrient recycling, and pollutant capture and destruction. Their preservation is of the utmost importance, requiring active and informed management to save them for future generations. The Natural Environment Research Council's call to help understand the landscape-scale links between the functions that these systems provide (ecosystem service flows) and the organisms that help provide these services (biodiversity stocks) offers an important opportunity to move beyond most previous work in this field, which has been conducted at small or laboratory scales. Coastal managers require evidence to understand how ecosystem service flows operate at much larger spatial scales, e.g. entire salt marshes or regions of intertidal flat and salt marshes. The CBESS project will help deliver this understanding.
CBESS at http://cbess.weebly.com/index.html
BESS at http://www.nerc-bess.net/
The School of Biology and the Scottish Oceans Institute, University of St Andrews The School of Biology is the largest academic unit in the University of St Andrews. Our 60 academic staff deliver the highest quality of teaching and research within diverse fields of Biology. We offer several different degree programmes, including Biochemistry, Cell Biology, Ecology & Conservation and Marine Biology as well as general Biology, and additional joint degree options. Our research teams are at the forefront of many of the latest advances in Biology. There are four major research groups within the School: Biomolecular Sciences; Cell & Systems Biology; Evolution, Ecology & Animal Behaviour and Marine Biology. We also have several interdisciplinary research centres and institutes creating strong cooperative links with the Schools of Chemistry, Psychology, Physics and Maths & Statistics. St Andrews Biology is recognised as a centre of excellence at an international level and is involved in many on-going trans-national research programmes. To enhance the delivery of Marine Sciences, the University recently formed the Scottish Oceans Institute to provide a cross and interdisciplinary organisation to boost marine-related research at St Andrews. With staff based in Biology, Physics, Chemistry, Mathematics and Statistics, Geosciences, Sustainable Development and History progress is already being made in creating new and important initiatives across the many discipline related to marine studies. See our websites for further information:

School of Biology at http://biology.st-andrews.ac.uk/ 
Scottish Oceans Institute http://soi.st-andrews.ac.uk/
The post
The post combines two aspects of work within the CBESS project: the primary role will be to act as the day to day project manager. This includes collating information from the partners, organising meetings and supervising project output. In addition, the role holder will help to organise public surveys and questionnaires in support of the socio-economic components of the project. The role holder will also be expected to ensure appropriate dissemination, communication and outreach activities in cooperation with the overall BESS administrative team. This will be a challenging and dynamic position, which will entail some travel and participation in group meetings.

We are seeking a literate candidate with good communication skills and preferably some knowledge of the biodiversity-ecosystem function debate. The position is unusual in that the candidate must have an interest in both science and the administration of science. We expect to attract a highly motivated and relatively independent worker with an enthusiasm for the marine environment. The candidate will be based in the Sediment Ecology Research Group (SERG) at the University of St Andrews under the supervision of Dr Claire Golléty, Dr Tim Stojanovic and Prof David M. Paterson. SERG has a long and consistent record of international funding and at present comprises 4 PDRA workers, 9 Ph.D. students and technical support. The group is currently active in EU, NERC and international projects.  

The job description for the post follows.

	Job Description


	Job Title:     Research Assistant
School/Unit: School of Biology

Reporting to: Dr Claire Golléty / Prof. David Paterson
Job Family: Academic (Research)

Duration of post:  3.5 years


	Working Hours: 18.125 per week (50% full time equivalent)
Grade/Salary Range: Grade 5/£24,520-£29,249 pro rata per annum
Reference No: ME1573
Start Date:  As soon as possible thereafter



	Main Purpose of Role


The role of the successful candidate will be the day to day coordination of the CBESS project. In the first six months, the candidate will become familiar with the structure and operational procedures of the project and come to know the project team. They will then become familiar with the nature of the science and the tasks required to meet the project deliverables. The role holder will help to set in place the administrative functions to help meet these demands but also develop mechanisms of advertising the project and raising its profile. An important part of the programme will be the coordination of activities both within departments of the University of St Andrews and with colleagues at other institutions. In addition, there is good communication with a number of stakeholders groups such as RSPB and BTO and it is important that these links are maintained and enhanced. Part of this work will also include engaging with the public through targeted questionnaires and workshops, which the role holder will be expected to help organise. These will often take place at the sites of interests, which include Morecambe Bay and the greater Essex marshes. There is scope for innovation, imagination and efficient coordination. Some familiarity with the biodiversity-ecosystem function debate would be an advantage. The University of St Andrews encourages on-going personal development and the candidate will have the opportunity to seek further career-related and life skills training through the University programmes. 

	Key Duties and Responsibilities


1. Managing and coordinating the project to meet the required deliverables.

2. Co-operating with the St Andrews team and other program staff in identifying joint goals.
3. Collating information and presenting to project members, the public and stakeholders.

4. Conduct public and commercial outreach activities (Knowledge Exchange).

5. Using the information to produce research reports.

6. Using initiative and creativity to develop new means of communication.

7. Dealing with problems affecting the achievement of research objectives and deadlines including using initiative and creativity to solve some unforeseen problems.

8. Travel to partner organisations and field sites.
9. Liaise with the wider BESS project administrative team and coordinate the data management.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post. Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are 

required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 


	Degree and further qualification in relevant subject
	
	Certification/application

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Evidence of organisational experience, project coordination, outreach activities

	Current knowledge of the field of biodiversity and ecosystem functioning research 
Knowledge of how biodiversity might affect socio-economics
Experience of running workshops with professionals or administering questionnaire surveys
	Application/interview/references

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Well-developed communication skills
Ability to work as part of a team
Organisational ability
	Report writing
Good IT skills – power point word processing etc
Understanding of workshop organisation
	Application/interview/references

	Other Attributes/Abilities 


	Recognition of the importance of knowledge exchange 


	Driving licence
Interaction with the press
	Documentation


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref: ME1573
Before an appointment can be confirmed, you will be subject to a Criminal Records check.

The University is committed to equality of opportunity.

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.

	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 30% of the local population.

The University of St Andrews is a diverse and international community of over 9000, comprising students and staff of over 100 nationalities. It has 7500 students, 6000 of them undergraduates, and employs approximately 1840 staff - made up of c.700 academic and c.1140 support personnel.

St Andrews has approximately 50,000 living graduates, among them Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Bob Dylan, Benjamin Franklin, The Dalai Lama, Dame Judi Dench and Jack Nicklaus.

The University is one of Europe’s most research intensive seats of learning.  It is the top rated University in Scotland for teaching quality and student satisfaction and among the top rated in the UK for research. The 2008 Research Assessment Exercise judged 94% of the University’s research activity as internationally recognised with over 60% world leading or internationally excellent.
St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times, The Sunday Times, The Guardian and The Independent Complete University Guide. It has five times been named the top multi-faculty university in the UK in the National Student Survey. The 2011 Times Higher Education World Rankings places the University in the top 100 overall, in the top 25 for Arts and Humanities and in the top 20 for international outlook.

Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2010 the University received on average 11 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As part of its 600th anniversary celebrations, launched by graduate Prince William in 2011 and running to 2013, the University is pursuing a varied programme of capital investment, including the refurbishment of its Main Library and a major investment in its collections, a new biomolecular research facility, the refurbishment of the Students’ Union and the development of a wind-farm to offset energy costs.
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Web sites: 

Prof Paterson at http://biology.st-andrews.ac.uk/staffProfile.aspx?sunID=dp1; 
SERG at http://biology.wp.st-andrews.ac.uk/serg/
Dr Tim Stojanovic http://www.st-andrews.ac.uk/~tas21
