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	School of International Relations/MECACS



The School of International Relations is the only one of its kind in Scotland and is recognised globally for the exceptional quality of its research and teaching.
With expertise in area studies - including Africa, Europe, the former Soviet Union and the Middle East - foreign policy, international organisations and regimes, peace and conflict studies, political theory, and terrorism and political violence, the School offers a friendly, intellectually stimulating and vibrant environment in which students can assess developments in the international system.
The School of International Relations has been placed among the very best in the UK for the quality of its research, in the 2014 Research Excellence Framework (REF). The REF assesses the significance, reach and impact of research carried out by academic staff, as well as the quality of the research environment supporting institutional research activities and postgraduate research supervision. A total of 56 UK universities were submitted to the panel.

In the latest assessment exercise, the School’s research overall was awarded 72% in the top two categories - either ‘world leading’ (4*) or ‘internationally excellent’ (3*) - and this included 90% of its impact cases and 100% of its research environment. Moreover, the School submitted the vast majority of its eligible staff for assessment - 89% - confirming its standing as a leading research intensive department where teaching excellence is informed by wide-ranging research. On the basis of its overall ‘Research Power’ results, therefore, the School is ranked in the top ten departments of Politics and International Relations in the UK.
The Institute of Middle East, Caucasus and Central Asian Studies in the School of International Relations promotes cross-disciplinary education and research through the provision of fora and venues to academics and practitioners of History, International Relations, Social Anthropology and Film Studies.  The Institute is a means through which to promote a wider knowledge of these locales and to understand their importance to their respective disciplines. Originally a joint initiative between the Schools of History and International Relations, the Institute now also includes Social Anthropology and Film Studies.

The Institute of Middle East, Caucasus and Central Asian Studies at the University of St Andrews seeks 2 PhD researchers in the framework of the project ‘Around the Caspian: a doctoral training for future experts in development and cooperation with focus on the Caspian region' (CASPIAN 2015-19). 
This is an Innovative Training Network that has received €3.8 million under a Marie Sklodowska Curie scheme funded by the Research Executive Agency of the European Commission with the goal of training the next generation of experts on the Caspian region. The full partners of this project are Dublin City University, Ghent University (Universiteit Gent), Tallinn University of Technology (Tallinna Tehnikaülikool), Oxford Brookes University, University of St Andrews, Centre for Social Studies of the University of Coimbra (Universidade de Coimbra) and the Forschungsstelle Osteuropa, Bremen.
Description

A 36-month, full-time PhD researcher position (subject to a positive mid-term evaluation); a salary in accordance with Marie Curie payment scales and a sufficient research and travel budget; start of assignment not later than 1 September 2015. The selected PhD students will respectively work on the research projects, and complete a PhD thesis, one of:

1.
Iran's regional relations with the Caucasus, history, politics and international relations, including oil; Iran's relations with Russia; Iran's historical and political relations (including cultural) with Central Asian littoral states; Iran's historic attitude towards the Caspian, policy towards, energy and fisheries. 
2.
The regional and international interactions of Caspian littoral states or those connected them, extending across the Caucasus and Central Asia, with other international actors, which may be transnational economic or social nongovernmental, governmental or intergovernmental.

The training component of the fellowships will have three main parts:

• 
the researchers will have to undergo extensive academic training and will attend regular network events and will have access to a network of universities where to receive complementary training;

·     in the course of their fellowship, they will be encouraged to spend a period in one of our non-academic partners to obtain work experience and learn how to use academic skills for non-academic sectors;

•
the researchers will also be encouraged to spend a research period in one of our non-EU university partners to gain an alternative vision for the Caspian region.
	Job Description




	Job Title: Early Career Researcher


School/Unit: MECACS/International Relations
Reporting to: Professor Rick Fawn and Professor Ali Ansari
Job Family: Academic Research
Duration of Post: three years

	Working Hours: Full time/36.25 per week
Grade/Salary Range:  £23,386 (subject to exchange rates) per annum
Reference No:  SB1624
Start Date: 1 September 2015 or as soon as possible thereafter
Interview date: 1 and/or 2 April 2015, by Skype



	Main Purpose of Role


Successful candidates will be employed as junior researchers and enrolled as PhD students to complete a PhD thesis related to one of the following two topics within the contract period of 3 years: 

Topic 1:  one or more aspects of Iran's relations with the Caucasus, history, politics and international relations, including oil; Iran's relations with Russia; Iran's historical and political relations (including cultural) with Central Asian littoral states; Iran's historic attitude towards the Caspian, policy towards, energy and fisheries. 

Topic 2:  the regional and international interactions of Caspian littoral states or those connected them, extending across the Caucasus and Central Asia, with other international actors, which may be transnational economic or social nongovernmental, governmental or intergovernmental.
	Key Duties and Responsibilities


1. Academic training: the students will have to undergo extensive academic training at the University of St Andrews, and also participate in regular network events provided by partner universities and institutions to receive complementary training.
2. They must complete a PhD within the timeframe of the fellowship, namely within three years, and expected to give full and undivided attention to that, apart from any other requirements and opportunities provided expressly by this consortium.
3. Private sector training: in the course of their fellowship, fellows should expect to spend a period in one of our partners to gain work experience and learn how to use academic skills for non-academic sectors.

4. Worldwide vision on the Caspian region: fellows will be encouraged to spend a research period in one of the consortiums non-EU university to gain an alternative, and non-Eurocentric, vision on the Caspian region.
Special Requirements: 
Under the EU terms:
· applicants must have less than 4 years (full-time equivalent) of research experience after their Master's degree (this means that, from the moment they have completed their Master's, they may have held a research position, but for a total of less than 48 months);
· not have resided or carried out his/her main activity (work, studies, etc.) in the country of the host organisation for more than 12 months in the 3 years immediately prior to the deadline for submission of proposals. Compulsory national service and/or short stays such as holidays are not taken into account. As far as international European interest organisations or international organisations are concerned, this rule does not apply to the hosting of the eligible researcher. However, the appointed researcher must not have spent more than 12 months in the 3 years immediately prior to the deadline for submission of proposals in the same appointing organisation.

· not have been resident or carried out activities in the United Kingdom for more than 12 months in the past three years prior to the recruitment date.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.
	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)


	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	By start of post, Masters degree earned to a high standard in a relevant field (such as Politics; IR; Modern History; Areas Studies)
	
	Formal academic records

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Experience or  knowledge of the Caspian region, defined broadly to include littoral states and across Caucasus and Central Asia
	Work experience in the region and/or with international actors (such as an IO, INGO, media service or company)
	CV, letters of reference

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Fluency in English

Additional relevant language to English

Ability to conduct independent, high-calibre research
	
	 If non-native of English, standard proof such as TOEFL;  likewise for the regional language
Evidence of scholastic achievement and/or research positions previously held.

	Other Attributes/Abilities 

(if applicable) 


	Ability to travel and relocate because the post requires trainings in multiple locations; in suit fieldwork, and the likelihood of an internship in a partner institution overseas

Proven record of time-keeping and the ability to complete major projects independently

applicants must have less than 4 years (full-time equivalent) of research experience after their Master's degree (this means that, from the moment they have completed their Master's, they may have held a research position, but for a total of less than 48 months);
not have resided or carried out his/her main activity (work, studies, etc.) in the country of the host organisation for more than 12 months in the 3 years immediately prior to the deadline for submission of proposals. Compulsory national service and/or short stays such as holidays are not taken into account. As far as international European interest organisations or international organisations are concerned, this rule does not apply to the hosting of the eligible researcher. However, the appointed researcher must not have spent more than 12 months in the 3 years immediately prior to the deadline for submission of proposals in the same appointing organisation.
not have been resident or carried out activities in the United Kingdom for more than 12 months in the past three years prior to the recruitment date.
	
	


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.
	Other Information  


Interviews will be held on 2 and/or 3 April 2015 by Skype    
We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref:  SB1624
The University of St Andrews is committed to promoting equality of opportunity for all, which is further demonstrated through its working on the Gender and Race Equality Charters and being awarded the Athena SWAN award for women in science, HR Excellence in Research Award and the LGBT Charter;  http://www.st-andrews.ac.uk/hr/edi/diversityawards/.

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.

	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 30% of the local population.

The University of St Andrews is a diverse and international community of over 10,500, comprising students and staff of over 120 nationalities. It has 8,200 students, just over 6,600 of them undergraduates, and employs approximately 2,540 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

St Andrews has approximately 50,000 living graduates, among them Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Benjamin Franklin, Rudyard Kipling, Alexander Fleming, Iris Murdoch, James Black, Elizabeth Blackadder, Tim Berners-Lee and Hillary Clinton.   

The University is one of Europe’s most research intensive seats of learning.  It is the top rated University in Scotland for teaching quality and student satisfaction and among the top rated in the UK for research. The 2008 Research Assessment Exercise judged 94% of the University’s research activity as internationally recognised with over 60% world leading or internationally excellent.
St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide. In the 2014/15 Times and Sunday Times Good University Guide, St Andrews is ranked 3rd in the UK, behind only Oxbridge. The same guide has named St Andrews its Scottish University of the Year in 2013 and 2014. The University has eight times been named the top multi-faculty university in the UK in the National Student Survey – a direct reflection of the quality of teaching, assessment and facilities. In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. In the 2014 Times Higher Education World Rankings St Andrews is 14th in the world for International Outlook, 33rd for research and teaching in Arts and Humanities and 81st for Citations. It is ranked 111th overall in the Times Higher Rankings and 88th in the QS University World Rankings. 

Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2012 the University received on average 12 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As the University enters its seventh century, it is pursuing a varied programme of capital investment, including the refurbishment of its Main Library and a major investment in its collections, the opening of a research library, the development of a major arts centre, the refurbishment of the Students’ Union, and the development of a wind-farm and green energy centre to offset energy costs.
.

