	University of St Andrews

School of History
Research Fellow in Modern History: St Andrews and the legacies of Empire – AR2540NB
Further Particulars for Applicants 




Applications are invited for a fixed-term Research Fellowship in Modern History. This is a full-time position, on a fixed term contract of 12 months.
	The Post



This fixed-term research fellowship has been created as a first step in the University’s plans to investigate and recognize the legacies of its involvement in or benefits from imperial projects, including historic slavery and colonial violence, and to act upon that knowledge. The role will involve:

· Carrying out, and publishing, original research into the formal and informal links between St Andrews and empire in the eighteenth and nineteenth centuries, according to the fellow’s own interests.
· Researching, writing and coordinating additional contributions to a report for the Principal of the University identifying the ways in which, and extent to which, the University has benefitted from empire, including historic slavery and colonial violence. This report will be published by the University.
· Participating in the research community of the School of History.

· Participating in university working groups, committees and workstreams as appropriate.

· Making recommendations to the Principal’s Office for further action, e.g. identifying areas in need of further research, suggesting appropriate forms of public acknowledgement or reparation, or recommending ways of sharing the findings of this project to enable reflection, conversation and action.
The research fellow will be based in the School of History, and will work under the guidance of Professor Aileen Fyfe (School of History) and Dr Katie Stevenson (Vice-Principal for Collections, Music and Digital Content), who will support and guide the Research Fellow’s institutional work.
	The School of History 




The School of History at St Andrews is home to an international community of researchers, currently including 82 academic staff (around 30 of whom are early-career researchers) and about 100 PhD students. Together we carry out research of global significance on topics ranging from the legal systems of late Antiquity and the religious history of medieval Europe and the Middle East, to war crimes and rice-growing in modern South East Asia. We are committed to sharing that research generously, with other scholars and with a wide public audience.
Each year we have over 500 undergraduate students taking history for their Honours degree programmes (i.e. third- and fourth-year students); and we run broad-ranging survey modules that are taken by approximately 1,400 first- and second-year students. We also have around 60 postgraduate students taking one of our range of one-year taught master’s programmes: we currently offer nine of these programmes, and contribute to another three offered jointly with other Schools. Many of the successful graduates of these courses then progress to PhD work in the School.
Our School is characterized by its welcoming and vibrant research culture. We make effective use of the University’s resources and of our physical environment – including the proximities created by the small size of our town – to foster intellectual communities that bring all our researchers (including staff, early-career researchers and postgraduate students) together. We have particular strengths in book and media history, coastal heritage, intellectual and legal history, and political and constitutional history. We have long-standing expertise in Scottish, British, European and Middle Eastern history, and are currently expanding into the Indian Ocean region. We are proud to host one of the biggest groups of medieval historians in the country.
We support a dozen research centres and institutes that bring together researchers with shared interests from across the University. Members of the School of History are active in the institutes of Scottish Historical Research, Mediaeval Studies, Iranian Studies, Intellectual History, Reformation Studies, Environmental History, Gender Studies, Transnational History, War & Strategic Studies, and Legal & Constitutional Research. There are also active research Centres for French History and Culture; Mediaeval and Early Modern Law and Literature; and the Cross-Cultural 19th-Century. The School has a very active programme of research seminars, public lectures and academic workshops and conferences.

The School of History enjoys a strong reputation for research productivity, and in the 2014 Research Excellence Framework assessment we were ranked top for History in Scotland.  We do not lose sight of the fact that the basis of this reputation is a strong tradition of archival research by individual researchers, and a culture that provides space for writing. We place a high value on creating an environment that supports all our researchers. We aim to provide all our colleagues with the support and the skills they need to carry out their research, teaching and other duties, appropriate to their career stage and ambitions. We take a whole-career approach that offers development opportunities to colleagues at all career stages, and offer a mix of formal training and peer-to-peer learning. We have held an Athena SWAN Bronze award since 2018.
The School of History has enjoyed considerable success in winning external funding for major projects. Since 2014, we have won over £9m in grant income and hosted 12 major research project teams. Recently completed projects include the “Universal Short Title Catalogue”; “Heirs to the Throne in the Constitutional Monarchies of Nineteenth-Century Europe”; and “Publishing the Philosophical Transactions, 1665-2015”. Current projects include “The Global Middle Ages”, “After the Enlightenment: Scottish intellectual life 1790-1843”, “Dictatorship as Experience: the ‘lived experience’ of dictatorship in Mediterranean Europe 1922-1975” and “Roma Civic Emancipation between the two world wars”.
The School allocates considerable resources to support its staff, early-career researchers and postgraduate students with their research. Research allowances are available to help with travel to conferences or research trips; and additional funds are available by competition for those wishing to host conferences in St Andrews or undertake impact and public engagement activities.

Further information on the University and the School of History can be found at the University website (www.st-andrews.ac.uk). 
APPLICATIONS

Applicants should have completed a PhD in a relevant field by 2 August 2021 and show substantial promise of research excellence.
In addition to the application form, candidates are asked to submit: a covering letter detailing how their previous experience qualifies them for the post; a CV including a full list of publications; and the names of three referees. 

The application must not exceed a total of 10 pages of A4.
Candidates may contact Professor Aileen Fyfe (akf@st-andrews.ac.uk) to discuss this post informally prior to submitting an application.

	Job Description




	Job Title: Research Fellow
School/Unit: School of History
Reporting to: Katie Stevenson (Principal’s Office) and Aileen Fyfe (School of History)
Job Family: Academic Research
Duration of Post: 12 Months

	Working Hours: Full-time / 36.25 hrs per week
Grade/Salary Range: Grade 6 / £33,797 - £40,322 per annum 
Reference No: AR2540NB
Start Date: 2 August 2021, or as soon as possible thereafter
Interview date: Week commencing 28 June 2021 



	Main Purpose of Role


Under the direction of Professor Aileen Fyfe (School of History) and Dr Katie Stevenson (Vice-Principal for Collections), the post-holder will pursue historical research into St Andrews’ formal and informal connections with empire in the eighteenth and nineteenth centuries. They will also help to set the agenda for the future development of the University’s plans to investigate and recognize the legacies of its involvement in imperial projects, including historic slavery and colonial violence. The postholder will produce an institutional report at the end of the fellowship.

	Key Duties and Responsibilities


1. Carrying out, and publishing, original research into the formal and informal links between St Andrews and empire in the eighteenth and nineteenth centuries, according to the fellow’s own interests.
2. Researching, writing and coordinating additional contributions to a report for the Principal of the University identifying the ways in which, and extent to which, the University has benefitted from empire, including historic slavery and colonial violence. This report will be published by the University.
3. Participation in the School’s research culture and community.
4. Participating in university working groups, committees and workstreams as appropriate.
5. Make recommendations to the Principal’s Office for future action on the University’s legacies from empire.
6. Engaging with continuing professional development.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 


	Ph.D. in some aspect of eighteenth or nineteenth century Scottish, British or imperial history

	
	Application form, 

certificates

	Experience & Knowledge


	Knowledge of eighteenth or nineteenth century Scottish and British history
Demonstrable research interests in the varied and complex ways in which British people and institutions were formally and informally entangled in imperial projects


	Understanding of institutional histories, including governance and finances

Experience using academic historical research to illuminate matters of contemporary interest and concern
Experience of working with a range of stakeholders

Experience of briefing senior management

Experience of working with students on collaborative projects or in a supervisory capacity


	Application form, 

interview

	Competencies & Skills


	Ability to navigate institutional archives at St Andrews, and relevant archives elsewhere in the UK or overseas

Ability to plan and manage own research and administrative activities.

Ability to deliver to deadlines

Excellent oral and written communication skills

Ability to communicate clearly and effectively with diverse audiences

	Effective report-writing

Ability to contribute to issue-based working groups and general committees


	Application form, publications, interview

	Other Attributes/Abilities 


	
	Academic publications in the field of eighteenth or nineteenth-century history


	Application form, publications


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short-listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


Interviews will be held the week commencing 28 June 2021.
We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref: AR2540NB
The University of St Andrews is committed to promoting equality of opportunity for all, which is further demonstrated through its working on the Gender and Race Equality Charters and being awarded the Athena SWAN award for women in academia, HR Excellence in Research Award and the LGBT Charter;  http://www.st-andrews.ac.uk/hr/edi/diversityawards/. 

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.

	Who Are We? St Andrews At a Glance   


Third oldest university in English speaking world

Consistently ranked one of the UK’s top five universities
Award-winning teaching quality and student experience
Top in UK for student satisfaction
Research-intensive – ranked 14th in UK Research Excellence Framework
Athena SWAN Bronze Award holder
Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Socially Responsible.

Over 9000 students and 2500 staff

Highly international – over 45% of students and staff are from outwith the UK

A non-campus university, closely integrated with the ancient town of St Andrews

Top quality sports, music and nursery facilities for staff and students 

Committed to sustainability and a pioneer of green energy solutions
	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and one of the oldest in the world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today, it’s a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than half of the local population.

The University of St Andrews is a diverse and international community of almost 12,000 students and staff, typically of over 140 nationalities. It has over 9000 students, just over 7,000 of them undergraduates, and employs approximately 2,500 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

Under the leadership of current Principal Professor Sally Mapstone, the University’s Strategy (2018-23) is to broaden its global influence, become more diverse and consolidate its long-held position amongst the top five universities in the UK.

The plan sets out St Andrews’ ambitions to grow its international profile, champion diversity and inclusivity, expand its portfolio of world-leading research, develop stronger links with industry and embed a new culture of entrepreneurship among students and staff.

It also places social responsibility at its heart, with a pledge to manage growth in student numbers, foster a growing culture of sustainability and pursue a research and teaching agenda for the wider public good.

The University is one of Europe’s most research-intensive seats of learning. In the Research Excellence Framework (REF) 2014 it was ranked top in Scotland for quality of research output and one of the UK’s top 20 research universities.

St Andrews is consistently held to be one of the United Kingdom’s top five universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide.

It has frequently been rated the leading university in Scotland for teaching quality and academic experience, and in the National Student Survey 2018/19 was the leading mainstream UK university for student satisfaction.



In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. It is currently a World Top 100 institution in the QS World University Rankings 2019.



St Andrews’ reputation for teaching, research and student satisfaction make it one of the most sought-after destinations for prospective students from the UK, Europe and overseas. 

The University typically averages 12 applications per place and has not offered Clearing places for over a decade. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

St Andrews holds an Institutional Athena SWAN Bronze Award, while the Schools of Biology, Physics & Astronomy and Psychology and Neuroscience have achieved Athena SWAN Silver Awards. 



