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Further Particulars for Applicants 




	School of Earth and Environmental Sciences 




The School of Earth and Environmental Sciences addresses fundamental questions about the past, present, and future of Earth and other planets. We foster an environment for creative, collaborative science and research-led teaching. We are particularly interested in individuals who blend their research with experiential learning techniques, which could include laboratory-, computer-, and/or field-based teaching that intersects and complements existing strengths in our three research themes:
•
Climate, Society and Environment focusses on examining Earth’s changing environment. Expertise includes the dynamics of the ocean and atmosphere, ocean biogeochemistry, reconstructions of ocean chemistry, atmospheric CO2 and past climate, landscape evolution, ocean acidification and its impact on biomineralisation and volcanic impacts on climate and society. 

•
Earth Resources and Sustainability targets pressing scientific questions that address the challenge of net zero and the energy transition. Research ranges from finding new resources and providing geological and environmental solutions for their extraction, to best practice in managing our natural environment and our metals, water and energy resources for a sustainable future. 
•
Evolution of Planets and Life explores planetary evolution through time, from the formation of the solar system to the present, understanding geodynamic processes and how they shape planets, and the co-evolution of life and environments. 
The School houses world class facilities in isotope analyses and biogeochemistry supported by full-time technicians and includes: Neptune, Sapphire, and Nu Plasma MC-ICP-MS, two Mat-253 isotope ratio mass spectrometers with CF-peripherals for C-N-O-H gas chromatography, two class 100 clean rooms, 193-nm excimer laser, LA and solution triple quad-ICP-MS,  XRF, Ion Chromatography, 514nm Raman and NIR-ATR spectroscopy, , Cavity Ringdown Spectroscopy (H/O and N2O), and macro- and micro-imaging and chemical analysis using W-D EPMA, SEM and 2D-3D digital microscopy and reflected and transmitted-light microscopy. There are capabilities for radio-/cathodo-/thermo-/photo-luminescence with three automated Risø OSL/TL readers, as well as surface and near-surface land and marine geophysics using ssSONAR, GPR, ER, EP, IR, laser, seismic and GPS sensors. The School houses dendrochronology, micropalaeontology and sedimentology, and water and solid sample prep facilities. Field-based science is supported by survey, hydrological and soil sampling equipment. For details see: https://www.st-andrews.ac.uk/earth-sciences/research/facilities/
Through existing interdisciplinary collaborations we have access to TEM, X-, W- and Q-band ESR, XP and NMR spectroscopy plus multi-laser Raman micro-mapping. We collaborate in marine research with the European Marine Biology Research Centre, Scottish Oceans Institute and Marine Alliance for Science and Technology for Scotland. We have competition-based access to the UK’s Diamond synchrotron and the Natural Environmental Research Council (NERC) cosmogenic isotope, radiocarbon, isotope geoscience and ion microprobe facilities. The School is a member of the IAPETUS2 NERC Doctoral Training Partnership and we have collaborative research interests with Schools across the University.
The School’s teaching programme consists of two BSc Honours degrees, Geology and Environmental Earth Sciences, the former focussing on the solid Earth and the latter emphasising surface processes, an integrated Masters in Earth Sciences (MGeol), an MSc in Geochemistry and an MSc in Strategic Earth Resources. See https://www.st-andrews.ac.uk/earth-sciences/ for more details.
The job description for this role is attached below.
	Job Description




	Job Title: Lecturer/Senior lecturer/Reader in Atmospheric Science
School/Unit:  School of Earth & Environmental Science
Reporting to: Head of School 
Job Family: Academic (Teaching & Research)
Duration of Post: Standard
	Working Hours: Full time / 36.25 hours per week
Grade/Salary Range: Grade 7 / £45,585 - £56,021 per annum*
Reference No: AD2103NB
Start Date: 2 October 2023
Interview date: week of June 26-30, 2023



* Appointment at Grade 8 Senior Lecturer / Reader level (salary range: £57,696 - £64,914 pa) will be considered for candidates with more experience/knowledge of the area with the job description to be amended accordingly.
	Main Purpose of Role


Lecturer:
Strengthen the School of Earth and Environmental Sciences’ record of excellence in the production of original research and the provision of outstanding teaching by:
· Conducting, publishing and otherwise disseminating original research in the field of atmospheric sciences
· Teaching classes and delivering lectures to undergraduate and taught postgraduate students as well as supervising final year BSc and Masters dissertations and doctoral theses as required
· Enhancing the School’s research culture by attracting external research funding and graduate students 
· Contributing to the effective administration and management of the School activities 

Senior Lecturer:
Demonstrate academic leadership in Environmental Earth Sciences through research and scholarship by

· Conducting, publishing and otherwise disseminating original and outstanding research that is internationally recognized in terms of originality, significance and rigour
· Enhancing the School’s research culture by attracting significant external research funding, graduate students and postdoctoral researchers
· Designing novel and innovative teaching approaches and delivering lectures and practical classes to undergraduate and taught postgraduate students, as well as supervising final-year BSc and Masters dissertations and doctoral theses 
· Contributing significantly to the administration and management of School activities.  

Reader:
To demonstrate academic leadership in Environmental Earth Sciences through research and scholarship by

· Conducting, publishing and otherwise disseminating original and outstanding research that is internationally excellent in terms of originality, significance and rigour

· Supervising and attracting new postgraduate research students
· Enhancing the School’s research culture by attracting substantial external research funding

· Supervising and attracting new postgraduate research students and mentoring postdoctoral researchers and research fellows  
· Taking on active roles in national and international research collaborations, funding bodies and research organisations

· Designing novel and innovative teaching approaches and delivering lectures and practical classes to undergraduate and taught postgraduate students, as well as supervising final-year BSc and Masters dissertations and doctoral theses
· Significantly contributing to the administration and management of School activities including senior management roles. 

	Key Duties and Responsibilities


Lecturer Duties & Responsibilities
1.
Undertake high-quality research in Environmental Earth Sciences.

2.
Devise and teach undergraduate and postgraduate courses in a high-quality motivational manner and enthuse students in your areas of expertise, particularly within terrestrial environmental Earth Sciences research.

3.
Publish original research through internationally leading outlets.

4.
Add research expertise to our existing portfolio, interact with the current research strands within the School and build research links beyond the School.

5.
Enhance the School’s research culture by attracting external research funding and graduate students.

6.
Supervise and examine final year projects and MSc dissertations.
7.
Engage in PhD recruitment, supervision and examination.

8.
Generate impact beyond academia.

9.
Represent St Andrews in the UK and international communities.

10.
Contribute to the effective administration and management of School activities in teaching, research and public engagement.

11.
Play an active role in building interdisciplinary links across and outwith the University.

Senior Lecturer Duties and Responsibilities:
1.
Undertake internationally-recognised research in Environmental Earth Sciences.

2.
Devise and teach undergraduate and postgraduate courses in a high-quality motivational manner and enthuse students in your areas of expertise, particularly within terrestrial environmental Earth Sciences research.
3.
Publish original research through internationally leading outlets.

4.
Add research expertise to our existing portfolio, interact with the current research strands within the School and build research links beyond the School.

5.
Enhance the School’s research culture by attracting external research funding and graduate students.

6.
Supervise and examine final year projects and MSc dissertations. 

7.
Engage in PhD recruitment, supervision and examination.

8.
Generate impact beyond academia.

9.
Represent St Andrews in the UK and international communities.

10.
Contribute to the effective administration and management of School activities in teaching, research and public engagement.

11.
Play an active role in building interdisciplinary links across and outwith the University.

12.
Develop links with professional bodies and external agencies where appropriate.

13.
Participate in research consortia and networks within or across the discipline and/or institutions.

14.
Contribute to and organise conferences and/or other scholarly networks.

15.
Undertake editorial or reviewing work for peer-reviewed journals or monograph series.

16.
Have responsibility and effective administrative competence for specific areas of activity within the 
School/University (e.g. Director of Teaching, Admissions Officer, Examinations Officer).

17.
Participate in committees and working groups within the School, the Faculty and the University as

may be required.

Reader Duties and Responsibilities:
1.
Engage in publishing and disseminating internationally excellent research in Environmental Earth Sciences that constitutes world-class, highly significant contributions in that area.
2.  Devise and teach undergraduate and postgraduate courses in a high-quality motivational manner and enthuse our students in your areas of research, particularly within atmospheric science research.
3.
Generate substantial external research funding.

4.
Effective and significant contribution in the development and delivery of new research strategies at School level or equivalent. 

5.
Pursue research influence and impact and support public engagement.

6.
Supervise and examine final-year projects and MSc dissertations in your specialist area. 
7.
Attract, recruit, supervise and examine PhD students.

8.
Have responsibility and effective administrative competence for specific areas of activity within the School/University (e.g. School Director of Teaching, Admissions Officer, Adviser of Studies, Examinations Officer, Associate Dean of Faculty, Disability Co-ordinator).

9.
Participate in committees and working groups within the School, the Faculty and the University as may be required.

10.
Mentor, support and advise research and teaching staff as appropriate and assist in their academic career development.

11.
Play an active role in building interdisciplinary links across and outwith the University.

12.
Develop links with professional bodies and external agencies where appropriate; this may include provision of specialist advice based on personal research leadership to outside agencies via committees, advisory boards and consultancy. 

13.
Make significant contributions to organising international conferences, workshops and summer schools for research.

14.
Contribute to peer review bodies, committees, professional organisations, learned societies, government committees or research councils.
15. Undertake editorial duties with peer reviewed journals or monograph series, and membership of editorial boards.
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  
	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

Person Specification for Lecturer post:
	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Hold a PhD in Environmental science, Earth science, Atmospheric science or a cognate discipline

	
	Application/Certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Specialised knowledge in Atmospheric Science
Ability to teach across a range of areas in Atmospheric and Environmental Science.
Developing research track record and clear potential for high-quality research publications

	Evidence of commitment to high quality academic teaching at undergraduate and postgraduate levels and commitment to developing innovative and effective approaches to future teaching

Experience of postgraduate supervision

Evidence of success in attracting research grants/external funding and delivering on externally-funded research projects
Credible plans for the active pursuit of external research funding 

Interest in inter-disciplinary research
High impact publications commensurate with level of appointment
Evidence of participation in relevant academic and professional associations/bodies

Evidence of dissemination of research/teaching to constituencies/stakeholders beyond the academy. 
Some knowledge of issues and challenges facing universities in such areas as curriculum design, course assessment, quality assurance, enhanced student experience etc


	Application, Presentation, interview and references


	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective communicator orally and in writing
Ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences

Collegiality/willingness to work in a collaborative environment
Administrative and IT skills appropriate for efficient and effective delivery of teaching, supervision and research
	Ability to lead a research initiative

Evidence of aptitude and effectiveness in departmental/institutional administrative tasks 
	Application, Interview, Presentation and References



Person Specification for Senior Lecturer post:
	Attributes 
	Essential
	Desirable 
	Means of Assessment

	Education & Qualifications 


	Hold a PhD in Environmental science, Earth science, Atmospheric science or a cognate discipline

	
	Application and certificates.

	Experience & Knowledge


	Specialised knowledge in Atmospheric Science
Specialist knowledge for teaching across a range of areas in Atmospheric and Environmental Science.

Demonstrated experience of delivering high quality, inspirational academic teaching at undergraduate and postgraduate levels and commitment to developing innovative and effective approaches to future teaching.

Evidence of success in postgraduate supervision.

Established research track record as appropriate for career stage, and high-quality research publications. 
Evidence of academic esteem through appropriate involvement with national/international conferences and presentation of research.
Enthusiasm and willingness to work collaboratively in all aspects of teaching, research and administration within the School and/or University.
Extensive knowledge of issues and challenges facing universities in such areas as curriculum design, course assessment, quality assurance, enhanced student experience etc.

	Ability/credible plans for the active pursuit of external research funding.

Record of or potential to generate impact beyond academia. 

High impact publications commensurate with level of appointment.

Evidence of previous success in attracting research grants/external funding and delivering on externally funded research projects.

Interest in inter-disciplinary research.

Evidence of participation in relevant academic and professional associations/bodies.

Evidence of dissemination of research/teaching to constituencies/stakeholders beyond the academy. 
Experience in external examining/review.
	Application, presentation, interview and references.



	Competencies & Skills


	Ability to engage both students and colleagues beyond your teaching or research specialisation. 

Ability to encourage and challenge students of varying abilities and levels in a collaborative capacity with the School and wider university.
Excellent interpersonal skills. 

Potential for undertaking academic leadership, management and planning. 

Ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences.


	Willingness to take on senior management roles within the School and on key University committees as required.

	Application, presentation, interview and references.



	Other Attributes/Abilities 


	Administrative competence, and willingness to discharge assigned duties effectively. 
Ability to work well independently and with colleagues, and to operate flexibly as part of a team. 

	Ability to lead a research initiative.

Evidence of aptitude and effectiveness in departmental/institutional administrative tasks.
	Application, interview and references.




Person Specification for Reader post:
	Attributes 
	Essential
	Desirable 
	Means of Assessment

	Education & Qualifications 


	Hold a PhD in Environmental science, Earth science, Atmospheric science or a cognate discipline

	
	Application and certificates.

	Experience & Knowledge


	Specialised knowledge in Atmospheric Science
Specialist knowledge for teaching across a range of areas in At and Environmental Science.
Established research track record of high-quality and high impact research publications.
Evidence of academic esteem through appropriate involvement with national/international conferences and presentation of research.
Demonstrated experience of delivering high quality, inspirational academic teaching at undergraduate and postgraduate levels and commitment to developing innovative and effective approaches to future teaching.

Impacts and engagement evidence of disseminating research/teaching to constituencies/stakeholders beyond the academy.   

Evidence of success in postgraduate research supervision and willingness to engage in lead supervision of research students.
Experience of delivering high quality and inspirational teaching at undergraduate and postgraduate levels. 

Extensive knowledge of issues and challenges facing universities in such areas as curriculum design, course assessment, quality assurance, enhanced student experience etc.

Enthusiasm and willingness to work collaboratively in all aspects of teaching, research and administration (within the School or University).

Demonstrated intellectual leadership of research collaborations and teaching programmes.

	Record of generating impact beyond academia
Credible plans for the acquisition of external research funding
Interest in inter-disciplinary research.
Evidence of participation in relevant academic and professional associations/bodies.
Experience in providing external research services eg peer review of journals/publishers, conference panels, academic societies.

Experience in external examining/review.
	Application, presentation, interview and references.



	Competencies & Skills


	Excellent interpersonal skills. 

Ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences.

Ability to engage both students and colleagues beyond your teaching or research specialisation. 

Ability to engage others with research collaborations and to lead a research initiative.
Collegiality/willingness to work in a collaborative environment.
Evidence of aptitude and effectiveness in departmental/institutional administrative tasks. 

Ability to encourage and challenge students of varying abilities and levels in a collaborative capacity with the School and wider university.
Potential for undertaking academic leadership, management and planning. 


	Experience in the use and development of environmental analytical or field methodologies
Willingness to take on senior management roles within the School and on key University committees as required.

Evidence of substantial management roles and/or membership of university or learned society committees
	Application, presentation, interview and references.



	Other Attributes/Abilities 


	Administrative competence, and willingness to discharge assigned duties effectively. 
Ability to work well independently and with colleagues, and to operate flexibly as part of a team. 

	Ability to lead a research initiative.

Evidence of aptitude and effectiveness in departmental/institutional administrative tasks.


	Application, interview and references.




Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short-listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short-listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


Interviews will be held 26-30 June 2023.
We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref: AD2122NB
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter, Race Charters and Stonewall). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies. 

	Who Are We? St Andrews At a Glance   


· The third oldest university in the English-speaking world

· Ranked top UK university in the Guardian Guide 2023
· Ranked 2nd in the UK in the Times and Sunday Times Good University Guide 2023 
· Named University of the Year in 2020, St Andrews is also top in the UK for student satisfaction.

· Research-intensive, more than 88% of research carried out by the University of St Andrews is world-leading or internationally excellent (Research Excellence Framework 2021).

· Athena SWAN Bronze Award holder
· Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Socially Responsible

· More than 10,000 students and 3000 staff

· Highly international – more than 30% of students and staff are from outwith the UK

· A non-campus university, closely integrated with the ancient town of St Andrews

· Top quality sports, music and nursery facilities for staff and students 

	University of St Andrews



Founded in the 15th century, St Andrews is Scotland’s first university and the third oldest in the English-speaking world. The University of St Andrews is one of Europe’s most research-intensive seats of learning. It is one of the top-rated universities in Europe for research, teaching quality, and student satisfaction. 

Today, under the leadership of Principal and Vice-Chancellor Professor Dame Sally Mapstone FRSE, the University’s strategy is to broaden its global influence, with a focus on diversity, building a culture of entrepreneurship, research excellence, and social responsibility. 

St Andrews is committed to broadening our digital education, enhancing the experience of our on-campus students, while bringing a St Andrews education to much wider global community.

The University of St Andrews is world-leading, with a responsibility to integrate sustainability within our University strategy.  From climate science and sustainable development to energy ethics and grass-roots level action across all our communities in which we operate, sustainability is at the heart of all we do. World-leading research on sustainability is taking place across the breadth of the University with researchers addressing key questions on the defining issue of our generation.

The University has set an ambitious target of carbon net zero by 2035, ten years ahead of the Scottish Government’s 2045 target.

St Andrews is ranked as the top university in the UK in The Guardian Guide 2023, and Scottish University of the Year, top in Scotland and second in the UK in The Times and Sunday Times University Guide 2023.
