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	School of History



The School of History is a community of more than 50 academic staff, nine support staff and over 100 postgraduate students.  The School of History is home to a diverse, international group of teachers and researchers, and actively supports the research, teaching and career development of all its members. We support family-friendly working practice and flexible working arrangements. 

The academic staff in the School teach a total of over 500 students in 11 separate Honours degree programmes, and approximately 1,400 students in 8 first- and second-year survey modules. The School of History consistently performs excellently in the National Student Survey and in 2022 was ranked number one in the UK in the Times Good University Guide and the Guardian Good University Guide.
Undergraduate Teaching
A feature of History at St Andrews is the wide range of student choice.  In the first two, Sub-Honours years of the undergraduate course, students are offered modules covering Scottish History, Mediaeval History, Modern History, and Middle East Studies. Suitably qualified candidates may then progress, in their third and fourth years, to separate Honours programmes in Mediaeval History, Scottish History, Modern History, or Middle Eastern Studies.  Students who wish to pursue a more broad-ranging degree may choose the History degree, drawing courses from several of the above programmes, and Ancient History (offered in the School of Classics). There is also a wide range of joint programmes offered with the Schools of Modern Languages, International Relations, and Philosophy.

Each course is designed to offer progression in both knowledge and analytical method.  Sub-Honours courses in the first two years offer a broad introduction to a period of history.  When students progress to Honours they choose from a wide range of more specialized options.  In their final year they take a Special Subject, running through the whole year, and also offer a dissertation or project. 

Postgraduate Teaching and Research
The School offers a wide range of one-year master’s training programmes: https://www.st-andrews.ac.uk/history/prospective/pgt/ Many of the successful graduates of these courses then progress to PhD work in the School.  

Research Culture
Staff and postgraduates also play an active role in the Institutes and Centres associated with the School.  There are the Institutes of Scottish Historical Research, Mediaeval Studies, Iranian Studies, Intellectual History, Reformation Studies, Environmental History, Transnational History and Legal and Constitutional Research. There are also Centres for French History and Culture; Mediaeval and Early Modern Law and Literature; Russian, Soviet and Central and Eastern European Studies; and Anatolian and East Mediterranean Studies. The School has very active research seminar programmes, and all colleagues are encouraged to nominate external speakers to visit St Andrews. For details see https://www.st-andrews.ac.uk/history/research/ The School of History has also enjoyed considerable success in winning external funding for major projects.

The School of History enjoys a strong reputation for research productivity, and in the 2021 Research Excellence Framework assessment our research environment was recognized as world-leading (100% 4*). We do not lose sight of the fact that the basis of this reputation is a strong tradition of archival research by individual researchers, and a culture that provides space for writing.  The School allocates considerable resources to support staff and postgraduate students with their research, and actively encourages staff to attend conferences and to submit applications for external funding for their research.

Further information on the University and the School of History can be found at the University website (www.st-andrews.ac.uk). 

Equality and Diversity
The University is committed to equality for all, demonstrated through our working on diversity awards (ECU Athena SWAN/Race Charters; Carer Positive; LGBT Charter; and Stonewall).  More details can be found at http://www.st-andrews.ac.uk/hr/edi/diversityawards/ 

The School of History is committed to supporting equality of opportunity and inclusion at every level, irrespective of age, gender, maternity, disability, race, faith, sex and sexual orientation, through the enactment of fair policies and practices. The School seeks to provide a place of welcome, tolerance and inclusivity in which to study, work and research. The School will not tolerate discrimination, harassment or bullying of any kind towards an individual or group. Our work in this area was recognized by an Athena SWAN bronze award in November 2018. Please see the dedicated EDI section of the School website for further details of our work here: https://www.st-andrews.ac.uk/history/about/equality-diversity-inclusion/   

The School supports flexible working patterns to enable parents and carers to further their career. Considerable flexibility is offered, for instance, surrounding the timing of teaching and meetings in the School are constrained to core hours to facilitate a work-life balance and caring responsibilities.  

Applications are particularly welcome from women and Black, Asian and Minority Ethnic (BAME) candidates and those with other characteristics who are under-represented in the University. We also welcome applications from candidates who have had recent career breaks or other non-linear career paths (we invite you to describe any such circumstances in your covering letter).

THE POST

Applications are invited for an Associate Lectureship in Middle Eastern and Islamic History (600-1700) (education focused). The post will be held from 1 September 2023 to 31 December 2024.
Sub-Honours Teaching
The successful candidate will contribute via lectures and tutorials to the delivery of the sub-Honours module MH2002 and to ME1003 or ME2003: 
MH2002. Introduction to Middle Eastern History
This module provides an introduction to Middle Eastern History from the dramatic reconfiguration of the Middle East in late Antiquity to its contested and contentious recent past. It explores political, social and cultural life across the Middle East through the comparative treatment of several themes. These will normally include states and authority; social dislocation and transformation; belief and literary expression; identity; and cross-cultural engagement. It will also define and explore key moments of transition, including the spread of Islam, Turkic irruptions and European encounters. Collectively these have profoundly influenced the modern Middle East.

The candidate will be required to offer lectures across the chronological period 600-1700, including lectures on early Islamic history (the rise of Islam, Umayyads, Abbasids, Seljuks), and on the early modern period (in particular Timurids and Safavids). They will be required to offer tutorials on the whole range of topics covered by the course.
ME1003. The Fall of Rome and the Origins of Europe, 400-1000

The Middle Ages began with the fifth-century crisis of the Roman Empire. This module examines how political, cultural and social life changed in the Byzantine, British and 'barbarian' worlds in response to major upheavals. The first half focuses on the period up to the ninth century, exploring how the West dealt with the collapse and rebuilding of empire, and how the Eastern Empire responded to the Islamic caliphate. In the second half, the module studies how the emerging certainties of the eighth century fell away and new challenges were posed by new invaders, new ideas, and changes in the structures of society. In contrast the East witnessed a gradual Byzantine revival and re-emergence as a major power.
ME2003. Medieval Europe, C.11th – C.15th
This module surveys the history of Europe and the Mediterranean world from the twelfth to the fifteenth centuries. The module takes thematic cross-sections which will enable students to understand not just the crucial events that shaped the period (such as the Crusades, the fall of Constantinople, the Black Death, the threat of Mongol invasions and popular rebellions), but also the mentalities of the people who experienced them. The thematic structure of tutorials will allow comparison within each theme, covering not just Europe but also the Byzantine and Islamic worlds. Possible themes may include political structures, popular devotion, religious dissent, transmission of intellectual thought, violence and warfare, marriage, childhood, the persecution of minorities, assimilation and co-existence and travel and exploration.

Honours Teaching
Third- (3000-) level modules are taught over one semester. 3000-level modules are seminar-based and normally capped at around 15 students. The successful candidate will be required to teach:
· ME3613 Arabs, Persians and Turks in the Early Islamic East in the Age of the Caliphates (600-1200)

And one of the following:

· MO3080 Nomadic Heritage and Persianate Culture: the Iranian world from the Timurids to the Safavids (1370-1722).
· ME3602 The Crusades Viewed from the Other Side: Muslim perspectives.

· ME3616 Missionaries, Assassins and State-builders: Militant Schi’ism in the Medieval Muslim World
A list of current 3000- and 4000-level modules can be found at https://www.st-andrews.ac.uk/history/students/pre-advising/ and course descriptions can be found at https://www.st-andrews.ac.uk/subjects/modules/
Honours Dissertations 
In addition, staff are expected to take on the supervision of final-year Dissertations in their areas of expertise. They may also be asked to supervise Honours Projects in Modern History (https://www.st-andrews.ac.uk/history/students/ug/dissertations-and-projects/).

Masters (MLitt/MSc) Teaching

The successful candidate will be expected to contribute to the delivery of the MLitts in Iranian Studies and Middle Eastern History. 
APPLICATIONS

Applicants should have completed a PhD in a relevant field and show promise of research excellence. Experience of teaching at university level is also essential, combined with an ability to bring imagination to tutorials, seminars and lectures. 

In addition to the application form, candidates are asked to submit: a covering letter detailing how their previous experience qualifies them for the post; a CV including a list of publications; and the names of three referees. 

The application must not exceed a total of 10 pages of A4.

The job description for this role is attached below.

Candidates might also wish to contact the Chair of Middle Eastern Studies, Dr Dimitri Kastritsis, at dk19@st-andrews.ac.uk to discuss this post prior to submitting an application.
	Job Description




	Job Title: Associate Lecturer (EF) in Middle Eastern and Islamic History (600-1700)
School/Unit: School of History

Reporting to: Head of the School of History

Job Family: Academic (Teaching)

Fixed term:  16 months
(1 September 2023 to 31 December 2024)

	Working Hours: Full time / 36.25 hours per week

Grade/Salary Range: Grade 6 / £37,099 per annum 

Reference No: AOAC1954RXNB
Start Date: 1 September 2023



	Main Purpose of Role


This post is for a fixed term as it serves to provide cover while the substantive post holder is on leave. As such the need for the post will cease to exist when the leave comes to an end.

To carry out teaching in Middle Eastern and Islamic history (see under ‘THE POST’ above) and such other teaching and managerial roles as are determined by the Head of the School of History.

	Key Duties and Responsibilities


1. Contributing to the delivery of sub-honours module MH2002 and either ME1003 or ME2003.

2. Delivering honours modules in the area of Middle Eastern and Islamic history (to 1700).

3. Contributing to the delivery of two MLitt programmes.

4. Supervising undergraduate dissertations and projects when required.

5. Examining duties as specified by the Chairs of Middle Eastern Studies and Medieval History.

6. Assessing undergraduate and taught postgraduate work and providing feedback.

7. Opportunity for participation in the School’s research culture.

8. Engaging with continuing professional development.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Hold a PhD in a cognate discipline


	Tertiary teaching qualification
	Application form, 

certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	In-depth knowledge and understanding of Middle Eastern and Islamic History, 600-1700
Some experience of teaching Middle Eastern and Islamic History at university level

Evidence of commitment to high quality academic teaching at undergraduate and postgraduate levels and commitment to developing innovative and effective approaches to future teaching

Excellent knowledge of Classical Arabic and/or Persian

	Academic publications in the field of Middle Eastern and Islamic History, 600-1700
Knowledge of an additional language relevant to Middle Eastern History
	Application form, 

interview

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective communicator (orally and in writing)

Ability to communicate complex, theoretical and technical material in an engaging and intelligible way to non-specialist audiences

Collegiality/willingness to work in a collaborative environment

Willingness to work in accordance with the School and University’s principals of and policies on diversity
Administrative and IT skills appropriate for efficient and effective delivery of teaching


	Active engagement with and experience of promoting Equality, Diversity and Inclusivity in the academic environment
Evidence of aptitude and effectiveness in departmental/institutional administrative tasks
	Application form, presentation, interview


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short-listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short-listing, these criteria will be considered when more than one applicant meets the essential requirements.
	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref: AOAC1954RXSB
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter, Race Charters and Stonewall). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies. 

	Who Are We? St Andrews At a Glance   


· The third oldest university in the English-speaking world
· Ranked top UK university in the Guardian Guide 2023
· Ranked 2nd in the UK in the Times and Sunday Times Good University Guide 2023 
· Named University of the Year in 2020, St Andrews is also top in the UK for student satisfaction.

· Research-intensive, more than 88% of research carried out by the University of St Andrews is world-leading or internationally excellent (Research Excellence Framework 2021).

· Athena SWAN Bronze Award holder
· Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Socially Responsible
· More than 10,000 students and 3000 staff

· Highly international – more than 30% of students and staff are from outwith the UK

· A non-campus university, closely integrated with the ancient town of St Andrews

· Top quality sports, music and nursery facilities for staff and students 
	University of St Andrews



Founded in the 15th century, St Andrews is Scotland’s first university and the third oldest in the English-speaking world. The University of St Andrews is one of Europe’s most research-intensive seats of learning. It is one of the top-rated universities in Europe for research, teaching quality, and student satisfaction. 

Today, under the leadership of Principal and Vice-Chancellor Professor Dame Sally Mapstone FRSE, the University’s strategy is to broaden its global influence, with a focus on diversity, building a culture of entrepreneurship, research excellence, and social responsibility. 

St Andrews is committed to broadening our digital education, enhancing the experience of our on-campus students, while bringing a St Andrews education to much wider global community.

The University of St Andrews is world-leading, with a responsibility to integrate sustainability within our University strategy.  From climate science and sustainable development to energy ethics and grass-roots level action across all our communities in which we operate, sustainability is at the heart of all we do. World-leading research on sustainability is taking place across the breadth of the University with researchers addressing key questions on the defining issue of our generation.

The University has set an ambitious target of carbon net zero by 2035, ten years ahead of the Scottish Government’s 2045 target.

St Andrews is ranked as the top university in the UK in The Guardian Guide 2023, and Scottish University of the Year, top in Scotland and second in the UK in The Times and Sunday Times University Guide 2023.

