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The Post

This post is for a post-doctoral researcher to work on the AHRC-funded ‘Publishing the Philosophical Transactions’ Project.  The appointee will have responsibility for the part of the project dealing with the social, cultural and economic history of the journal in the twentieth and early twenty-first centuries (roughly 1950 to 2015).
The appointee will be responsible for the day-to-day research, and will be given considerable independence. S/he will conduct archival research at the Royal Society, and undertake oral history interviews; select and transcribe economic data for the electronic resource; and be the lead writer of the final section of the anniversary history. S/he must have a doctoral background in the history of science, or in the history of publishing.
The appointee will be employed by the University of St Andrews, but will be based at the Royal Society archives in London, where office facilities and staff privileges will be provided. Meetings of the project team may take place in London or in St Andrews.
The position is a maternity cover position, for 10 months in the first instance.
The Project: ‘Publishing the Philosophical Transactions: the social, cultural and economic history of a learned journal, 1665-2015’
This project is funded by the Arts and Humanities Research Council, and is investigating the social, cultural and economic history of the oldest surviving scientific journal in the world: the Philosophical Transactions, founded in 1665. The Royal Society is committed to supporting the project, and project staff have been closely involved with activities around the journal’s anniversary. The project started in May 2013, and will run until May 2017.
This project uses the records of the Royal Society’s publishing division to investigate the challenges and opportunities of scholarly publishing over the past 350 years. In its earliest days, Philosophical Transactions was a private venture of the Royal Society’s secretary; in the eighteenth century, it became an official Society publication; in the nineteenth century, it faced new competition from commercial science journals and from the journals launched by newer, more specialised, learned societies; in the twentieth century, scholarly publishing became increasingly commercialised, and questions were asked about the ownership and reliability of research results. Neither the continuing vigour of learned society journals in general, nor of the Royal Society’s journals in particular, can be taken for granted: the Royal Society itself, for instance, came under vigorous criticism in the early nineteenth century for failing to support professional scientific experts, while its journal was simultaneously under pressure from a range of new competitors. Both the Society and the Philosophical Transactions survived, but such episodes enable us to look critically at the contingent development of the processes and practices that are now taken to be essential to the operation of modern scientific research. By the end of the project, we should better understand the origins of the processes we now use, and we may find contemporary options in some of the paths-not-taken. This project is firmly historical, but, by touching on issues at the heart of the knowledge-based economy, it has substantial contemporary relevance to a wide audience of policy makers, educators and campaigners.
The core project team comprises the director and two postdoctoral researchers, as well as associated graduate students and interns. The team is supported by the Arts IT team at St Andrews and by the staff at the Royal Society. The successful applicant will replace one of the postdoctoral researchers while she is on maternity leave.
Spring 2015 was the anniversary of Philosophical Transactions, and the team has just completed an extensive series of events and media activities (including a public exhibition, a celebratory brochure, public engagement events, journalism, and a two-day conference). They are currently working on a special issue of Notes and Records of the Royal Society, arising from the conference.
The project aims to produce:
1. A monograph-length history of the Philosophical Transactions: This volume will assess the fortunes of the Philosophical Transactions as a business enterprise over time, and thus evaluate the place of learned journal publishing within the commerce of the book trade. It will also analyse the editorial practices of the journal, and the effects of new technical developments upon the circulation of scientific knowledge. It will attempt to reconstruct the distribution and readership, over time, of the Philosophical Transactions in the global scientific community, and will trace the changing relationship between science and its publics by examining the post-publication life of Philosophical Transactions articles.

2. Sets of quantitative data series relevant to the British book trade: available electronically, freely, after the publication of the other project outputs. These data series will include information on costs of paper; composition; press work; illustrations; and the journal’s income and expenditure; as well as data on the print run; its circulation/sales; and its acceptance ratio for submitted papers (when applicable).

3. A ‘Virtual Register of Papers’: a database containing details of all papers submitted to the Philosophical Transactions, with their authors and referees, and the record of their progress through the editorial system.
The successful applicant will be responsible for the post-1950 section of the book, data set and Virtual Register.
All members of the project team are encouraged to maintain an active programme of publications and participation at external conferences. The successful applicant for this post will be actively encouraged to seek out opportunities for the publication of scholarly articles, in addition to the collaborative outputs listed above.

Given the challenges of a project based in London but run from St Andrews, the appointee must be able to work independently. The director places a high value on collegiality, and expects the team members to use virtual collaboration and communication tools to keep the team working effectively between face-to-face meetings.
The AHRC grant provides a travel budget to underwrite the cost of stipulated field work trips; trips undertaken for project management and organisation; and attendance at external conferences.

School of History

The School of History is a community of more than fifty academic staff, nine support staff and close to one hundred postgraduate students. The academic staff in the School teach a total of some four hundred students in five separate Honours degree programmes, and approximately 1,000 students across a suite of sub-honours modules. 
Course Structure 

A feature of History at St Andrews is the wide range of student choice. In the first two, sub-honours years of the undergraduate course, students are offered modules in British/Scottish History, Mediaeval History, Modern History and Historiography. Suitably qualified candidates may then progress, in their third and fourth years, to separate honours programmes in Mediaeval History, Scottish History, Modern History or Middle Eastern Studies. Students who wish a more broad-ranging degree may choose the History degree, drawing courses from several of the above programmes as well as Ancient History (offered in the School of Classics). There is also a wide range of joint programmes, for instance with the Schools of Modern Languages, International Relations and Philosophy. 
Each course is designed to offer progression in both knowledge and analytical method. Sub-honours courses in the first two years provide a broad introduction to a period of history. When students advance to Honours they choose from a wide range of more specialized options. In their final year they take a Special Subject, running through the whole year, and also complete a dissertation. 
The School of History takes pride in the excellent quality of its teaching provision and has, over the last years, attracted exceptionally high approval ratings in the National Student Survey. 

Postgraduates 

The School has around 50 Master's students and some 65 research students this year; all members of the School are expected to contribute to the further development of this area of activity (e.g. by participating in the establishment of a new research group in a specific geographical, chronological or thematic area). The School offers a wide range of one-year master's training programmes; many of the successful graduates of these courses then progress to Ph. D. work in the School. 

Research culture 

Over the past years the School has established Institutes and Centres in Mediaeval Studies, Scottish Historical Research, Iranian History, French History, Intellectual History and Transnational History to join long-established Institutes for Reformation Studies and Environmental History. The School has a very active seminar programme, and all colleagues are encouraged to nominate distinguished external speakers to visit St Andrews. All postgraduate students attend one or more of the School's research seminars. 
The School of History has enjoyed considerable success in winning external funding for major projects, such as the recently completed Scottish Parliament Project and the French Vernacular Book project. In recent years staff in the School have won over £4m to support seven new projects: recently funded projects include ‘Heirs to the Throne in 19th century Europe’ and ‘Power and Institutions in Medieval Islam and Christendom’, as well as ‘Publishing the Philosophical Transactions’. The successful applicant to this position will therefore join a growing community of post-doctoral researchers with diverse scholarly interests.
The School of History enjoys a strong reputation for research productivity. We do not lose sight of the fact that the basis of this reputation is a strong tradition of archival research by individual researchers, and a culture that provides space for writing. 
The School allocates considerable resources to support staff and postgraduate students with their research, and actively encourages staff to attend conferences and to conduct research in libraries and depositories beyond St Andrews. Additional funds are provided by the School which colleagues wishing to host conferences in St Andrews can apply for. 

Application Procedure
Applicants should complete the online application form and attach a covering letter along with a curriculum vitae.
Applicants are advised that the total length of their application (including all documents) must not exceed 10 sides of A4. 

Further information on the University and the School of History can be found at the University website (www.st-andrews.ac.uk).  To discuss this post informally candidates might also wish to contact the project director, Dr Aileen Fyfe (akf@st-andrews.ac.uk). 
The job description for this role is attached below.

	Job Description




	Job Title:  Research Fellow (maternity cover)
School/Unit:  History
Reporting to: Dr Aileen Fyfe
Job Family: Academic (Research)
Duration of Post: Maternity cover for 10 months in the first instance

	Working Hours:  Full-time/36.25 hours per week
Grade/Salary Range:  6/£31,342 per annum pro rata
Reference No:  AR1285SB
Start Date:  1 Sept 2015, or as soon as possible thereafter 




	Main Purpose of Role


Under the direction of the PI, Dr Aileen Fyfe, the post-holder will take responsibility for the later twentieth and twenty-first century sections of the project.
This will include significant independent archival research at the Royal Society; oral history interviews; the identification and inputting of appropriate book trade data into the electronic resource, and of editorial data into the Virtual Register of Papers; the authorship (jointly) of a section of the project book a book on the social, economic and cultural history of the Philosophical Transactions; the opportunity to author (solely) further papers related to the Transactions; and involvement in outreach and engagement activities.

In addition, the post-holder will be expected to play a part in the wider activities of the project, working with other members of the team, taking part in strategic discussions, and attending and taking part in both the academic and outreach activities sponsored by the team.
	Key Duties and Responsibilities


1. Independent archival research
2. Oral history interviews

3. Familiarity with ethical procedures for researching and writing contemporary history

4. Authorship of book chapters covering later twentieth and early twenty-first centuries

5. Identification of appropriate book trade data from archival research; and entry into electronic resource
6. Transcription of editorial details into database; and analysis of the patterns and trends arising.
7. Engagement with outreach activities to promote the project, and the Philosophical Transactions
Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  

	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Educated to PhD

level with an

appropriate 

specialism

	
	Application documents

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Sophisticated knowledge of relevant area of history of science and/or publishing history

	Publications in the form of monographs and/or articles in peer-reviewed funding
Experience of organising activities for scholarly or public audiences.


	Previous experience, references

	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	Effective 

Communicator,
Collegiality
Ability to deal sensitively with materials relating to very recent history


	Ability to communicate effectively to public as well as scholarly audiences

Ability to enhance the editorial development of the electronic resource

	Interview, presentation, & references


Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  

	Other Information  


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx, however if you are unable to do this, please call +44 (0)1334 462571 for a paper application form.  

For all applications, please quote ref:  AR1285SB
The University of St Andrews is committed to promoting equality of opportunity for all, which is further demonstrated through its working on the Gender and Race Equality Charters and being awarded the Athena SWAN award for women in science, HR Excellence in Research Award and the LGBT Charter;  http://www.st-andrews.ac.uk/hr/edi/diversityawards/.

The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee    


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.

You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.

	The University & Town 




Founded in the early 15th century, St Andrews is Scotland’s first university and the third oldest in the English speaking world. 

Situated on the east coast of Scotland and framed by countryside, beaches and cliffs, the town of St Andrews was once the centre of the nation’s political and religious life.

Today it is known around the world as the ‘Home of Golf’ and a vibrant academic town with a distinctively cosmopolitan feel where students and university staff account for more than 30% of the local population.

The University of St Andrews is a diverse and international community of over 10,500, comprising students and staff of over 120 nationalities. It has 8,200 students, just over 6,600 of them undergraduates, and employs approximately 2,540 staff - made up of c. 1,190 in the academic job families and c 1,350 in the non-academic job families.

St Andrews has approximately 50,000 living graduates, among them former Scottish First Minister Alex Salmond and the novelist Fay Weldon. In the last 90 years, the University has conferred around 1000 honorary degrees; notable recipients include Benjamin Franklin, Rudyard Kipling, Alexander Fleming, Iris Murdoch, James Black, Elizabeth Blackadder, Tim Berners-Lee and Hillary Clinton.   

The University is one of Europe’s most research intensive seats of learning. It is the top rated university in Scotland for teaching quality and student satisfaction. In the Research Excellence Framework (REF) 2014 the University was ranked top in Scotland for quality of research output and one of the UK’s top 20 research universities.

St Andrews is consistently held to be one of the United Kingdom’s top ten universities in university league tables compiled by The Times and The Sunday Times, The Guardian and The Complete University Guide. In the 2014/15 Times and Sunday Times Good University Guide, St Andrews is ranked 3rd in the UK, behind only Oxbridge. The same guide has named St Andrews its Scottish University of the Year in 2013 and 2014. The University has eight times been named the top multi-faculty university in the UK in the National Student Survey – a direct reflection of the quality of teaching, assessment and facilities. In international and world rankings St Andrews scores highly for teaching quality, research, international outlook and citations. In the 2014 Times Higher Education World Rankings St Andrews is 14th in the world for International Outlook, 33rd for research and teaching in Arts and Humanities and 81st for Citations. It is ranked 111th overall in the Times Higher Rankings and 88th in the QS University World Rankings. 

Its international reputation for delivering high quality teaching and research and student satisfaction make it one of the most sought after destinations for prospective students from the UK, Europe and overseas. In 2012 the University received on average 12 applications per place. St Andrews has highly challenging academic entry requirements to attract only the most academically potent students in the Arts, Sciences, Medicine and Divinity. 

The University is closely integrated with the town. The Main Library, many academic Schools and Service Units are located centrally, while the growth in research-active sciences and medicine has been accommodated at the North Haugh on the western edge of St Andrews.

As the University enters its seventh century, it is pursuing a varied programme of capital investment, including the refurbishment of its Main Library and a major investment in its collections, the opening of a research library, the development of a major arts centre, the refurbishment of the Students’ Union, and the development of a wind-farm and green energy centre to offset energy costs.
