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	ScotGEM



In 2016 the Scottish Government awarded the commission of Scotland’s first graduate entry medical programme to a partnership led by the Universities of St Andrews and Dundee. This broad collaboration includes four of NHS Scotland’s health boards and the University of the Highlands and Islands (UHI). It is specifically tailored to meet the contemporary and future needs of the NHS in Scotland. The initial intake of 55 students commenced in September 2018 and graduated in 2022 with a jointly awarded MBChB.  (See ScotGEM).  In 2022 the cohort increased to 70.
The programme has a particular focus on developing doctors who are generalists, including general practitioners (GPs), within NHS Scotland.  Approximately 50% of all clinical teaching is either in general practice or led by GPs, in particular by a team of nearly 40 Generalist Clinical Mentors (GCMs).  ScotGEM has a mission to meet the contemporary and future needs of the NHS in Scotland with a focus on rural medicine and through incorporating Healthcare Improvement projects to enhance the quality of health and social care, as outlined in the National Clinical Strategy for Scotland.
ScotGEM capitalises on the existing excellence of medical teaching in the two Universities and respective health boards of NHS Dumfries and Galloway, Fife, Highland, and Tayside to provide a programme that is truly different, offering training based largely in the community and extending into the independent and third sectors. ScotGEM, with its national cross-sectoral perspective and its unique Scottish Government cost of living bursary scheme, is clearly distinct from other undergraduate courses.  This is exemplified by the principles underpinning curriculum design: 
· Clinically focused education from the start
· Substantially community based, with delivery via a network of Generalist Clinical Mentors and an emphasis on health and social care integration
· Promoting self-regulated learning with years one and two employing Case Based Learning and a third year immersive GP Longitudinal Integrated Clerkship
· Substantive exposure to remote and rural settings
· Equips graduates to manage change and lead innovation through focused Quality Improvement activities.
· Flexible delivery to tailor curriculum as much as possible to needs of the graduates
The ScotGEM programme also seeks to:
· Improve healthcare across of Scotland 
· Positively impact and influence medical education 
· Stimulate innovation and local healthcare improvement activities
· Seek to recruit entrants from remote and rural Scotland
	School of Medicine, University of St Andrews




The School of Medicine employs approximately 200 staff in either full- or part-time contracts, with some staff jointly employed by the University and the NHS. Additionally, our staff cohort is complimented with approximately 160 honorary staff members. The School is both teaching- and research-active, and engages students at both the undergraduate and postgraduate (both taught and research) level.

Medicine has been taught in St Andrews for more than 600 years. The School of Medicine is one of the first medical schools in the UK whose research facilities are fully integrated with the other sciences and key university disciplines including computer science, mathematics and statistics, biology, psychology, physics, and chemistry, offering an important new dimension to medical research and the training of new doctors. Multidisciplinary and collaborative approaches have been central to the continued success of medical research in St Andrews. Internationally recognised research programmes in various aspects of population and behavioural sciences, molecular medicine, and infection and global health are currently being promoted and extended. Built in 2010, the Medical and Biological Sciences Building in the North Haugh provides the infrastructure and academic environment to ensure the sustained development and expansion of medical research in St Andrews in the future.

In 2017 the research areas of the school were split into four divisions, Cellular Medicine, Education, Infection and Global Health and Population and Behavioural Science.  Approximately 50 PhD students support our research.

The School of Medicine is committed to promoting equality of opportunity for all, which is demonstrated through its working on the Gender Equality Charter and being awarded the Athena SWAN Silver award in 2023 in recognition of advancements in gender equality representation, progression and success for all.

The School values equality and diversity across its workforce and offers hybrid working. In addition, we strive to ensure effective career progression for everyone and to eradicate the historical underrepresentation of females at higher professional levels.

St Andrews is ranked as the top university in the UK in The Guardian Guide 2024, and in The Times and Sunday Times University Guide 2024.  The medical school was ranked 3rd for Medicine in the UK and 2nd in Scotland. 

The job description for this role is attached below.

	Job Description




	Job Title: ScotGEM Academic Lead GCM - Senior Clinical Lecturer (Education Focused)
School/Unit: School of Medicine
Accountable to: Head of School
Reporting to: ScotGEM Programme Director
Job Family: Academic (Education Focused)

	Working Hours: Part-time / 29 hrs per week 
(6 - 8 session PW plus clinical)*
As there is flexibility (to allow for clinical practice) applicants should indicate desired FTE in their application. 

Grade/Salary Range: Consultant clinical scale, based on experience*.
Reference No: AC2485NB
Start Date: As soon as possible

Interview date: 7 May 2024



* The role holder needs to be practising in a substantive clinical setting to qualify for the Clinical salary scale or registered as a GP, and available to practise. This will be discussed at interview and prior to any offer of employment.
To note, NHS Fife clinical sessions may be available if required, and can be negotiated with the successful applicant.

Applicants should indicate their desired FTE in their application. 
	Main Purpose of Role


Overview
This Academic Lead GCM role offers a unique opportunity to become one of the key team members for ScotGEM, whilst also a part of both the Universities of St Andrews and Dundee. 

The Academic Lead GCM will further develop, and support, ScotGEM educators in all settings, including almost 40 GCMs.

They will work closely with, and be supported by, the Programme Director and Deputy Programme Directors, as well as Senior University staff and medical education teams across the four partner Health Boards.

A key component of the role is to lead evaluation, research and scholarship.

The Academic Lead GCM

1. Is an enthusiastic advocate for the education of generalist and rural practitioners.

2. Is a key member of the programme leadership promoting senior team visibility and cross cover for leave.

3. Is responsible for maintaining, developing and advocating for the GCM role in medical education.

4. Provides oversight and support of GCM activities in all years and partner health boards, thereby maintaining coherence of the GCM input and a consistent student experience. 

5. Leads GCM development via induction, CPD, mentoring, appraisal, and academic/career support.

6. Supports DME teams with recruitment and co-ordination of local GCM activity, including leading quality assurance systems.   

7. Works with university colleagues to integrate GCM activities within the broader programme such as Agents of Change, Professionalism and the Portfolio.

8. Has teaching responsibility including Clinical Interactions Course sessions and GCM small group practice ‘GCM days’ with other teaching as required

9. Supports university year leads and health board educators in the development and quality assurance of secondary care placements

10. Has active involvement in research, in particular, related to ScotGEM educational innovations e.g. GCMs.

Specific Activities

Research and Scholarship
· Secure and enhance the GCM model through scholarly activities including collaboration, evaluation, research and dissemination

· Promote peer reviewed publication through securing research funding, project leadership and student supervision

Leadership

Leading the GCM team

· Oversight of all GCM academic appraisal with direct responsibility for Year 1 and 2 GCM appraisal
· Support of GCMs to deliver their role through induction, regular GCM team meetings, educational CPD and peer-review
Wider educational leadership

· Liaison with partner health board Directors of Medical Education and their teams

· Liaison with University educational teams
· Development of IT use, e-learning and distributed learning approaches
Curriculum development 

· Work closely with the programme team to ensure up-to-date clinically relevant teaching delivery to address GMC Outcomes for Graduates 2018 ILOs and the MLA content blueprint
· Design and co-ordinate delivery of GCM teaching with relevant NHS staff and practices. 

· Build inter-disciplinary links across and out-with the University, including NHS partner boards

· Support the ongoing development of the curriculum management system

Teaching and assessment

Student teaching
· Teaching as required, including cross cover for holiday and sickness leave on an ad hoc basis, employing a variety of pedagogical techniques
· Student supervision including active portfolio supervision across all years

· Teaching support, such as leading CBL plenaries and delivering professionalism tutorials, with the opportunity to develop areas of special personal interest.
Assessment

· Question writing, marking, standard setting, and exam boards

· OSCE examining, Portfolio reviews and Student Selection (Multiple Mini Interview)
· Formative and summative student feedback and tasks associated with a student’s portfolio of work such as MiniCeX, CBL conclusion activities
Quality Assurance

· Oversee educational governance and quality assurance

· Establish clear expectations

· Oversee collection and interpretation of feedback

· Work with university and DME teams to ensure the quality of teaching, including peer review of teaching

· Provide associated reports
Management and administrative duties
· Participate in committees and working groups as required 

· Assist with the running and co-ordination of the programme within both   universities and partner boards

· Participate in GCM and other staff recruitment 

· Lead on GCM appraisal

· Support university and health board processes for induction of host practices, partnership agreements and ongoing quality assurance.

· Other discretionary activity by mutual agreement
Academic Lead GCM requirements
1. An experienced clinician and educator.
2. An ongoing clinical role in an NHS setting.
3. Registered with the GMC (or equivalent), with a license to practice and up to date with, CPD, NHS appraisal and revalidation.
4. On Recognition of Trainers (ROT) register.
5. An enthusiastic advocate for the aims of ScotGEM, promoting its ethos to students and amongst colleagues to positively promote rural and generalist practice.
6. A positive and enthusiastic role model for students and colleagues.

The place of work will be the School of Medicine in St Andrews with travel between partner health boards integral to the role.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post. Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  
	Person Specification 


This section details the attributes e.g. skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post. 
	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	Full GMC registration with a licence to practise 

Practicing clinician

Recognised Trainer (RoT)

Evidence of a commitment to on-going personal clinical and academic development 


	Postgraduate qualification such as Certificate, Diploma or Masters in Medical Education or equivalent professional recognition such as FHEA.

PhD or MD.
	Application/Certificates



	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	Experience of and responsibilities in undergraduate medical education.

Evidence of administrative / managerial skills 

Experience as an educational leader 

Experience with curriculum development

	Experience of managing change in a medical curriculum 

Ability to use staff development to support learning 

Track record of scholarship, evaluation and/or research relating to healthcare education 

Experience in educational governance, student affairs etc. 
	Application/Interview



	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	The successful candidate will be able to demonstrate in the application experience of:

Excellent communication skills, both verbal and written 

Motivation for new initiatives and/or opportunities 

Ability to lead a multidisciplinary team 

Successful self-directed working, meeting deadlines 

Willingness and ability to use an online curriculum management system


	The successful candidate is likely to be able to demonstrate experience of:

Commitment to supporting NHS workforce development

Managing competing priorities and demands across multiple organisations

Ability to work with multiple stakeholders, including clinical partners
	Interview/Application/ Presentation/References




Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short-listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short-listing, these criteria will be considered when more than one applicant meets the essential requirements.  
	How to Apply 


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx. 

In addition to the online form, a complete application should consist of: 
· Letter of application outlining how you meet the attributed outlined in the person specification    
· CV

· Names and contacts of three referees

For all applications, please quote ref: AC2485NB
	Other Information  


Interviews will be held on 7 May 2024
In accordance with the new immigration rules, it is with regret that this role does not meet the current suitability requirements set by the UKVI to enable sponsorship of migrant workers. The University encourages all interested candidates to apply regardless of nationality and all applications received are assessed against the essential and desirable criteria listed in the further particulars. The successful candidate will have to demonstrate their right to work in the UK prior to commencing employment and where required, obtain the right to work in the UK without relying on University sponsorship.  Information on other visa options is available at https://www.gov.uk/check-uk-visa or by contacting our HR Immigration Team on hrimmigration@st-andrews.ac.uk.
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter and Race Charters). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are required to undertake all mandatory training as deemed appropriate by the University for your role. 
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies. 

	Who Are We? St Andrews At a Glance   


· The third oldest university in the English-speaking world.

· Ranked top UK university in the Guardian University Guide 2024.

· Ranked number one in the UK in the Times and Sunday Times Good University Guide 2024.
· Students at the University of St Andrews are more positive about their education than students at any other mainstream university in the National Student Survey 2023. 

· The University of St Andrews is Scotland’s top university and one of the top four universities in the UK in The Complete University Guide 2024.
· The University is top in the UK for Teaching Quality in the Daily Mail University Guide 2024.
· Research-intensive, more than 88% of research carried out by the University of St Andrews is world-leading or internationally excellent (Research Excellence Framework 2021).

· Athena SWAN Bronze Award holder
· A Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Sustainable all underpinned by a commitment to socially responsibility.

· A community of 10,000 students and 3000 staff.

· Highly international – more than 30% of students and staff are from outwith the UK

· A non-campus university, closely integrated with the ancient town of St Andrews

· Top quality sports, music and nursery facilities for staff and students 

	University of St Andrews



Founded in the 15th century, St Andrews is Scotland’s first university and the third oldest in the English-speaking world. The University of St Andrews is one of Europe’s most research-intensive seats of learning. It is one of the top-rated universities in Europe for research, teaching quality, and student satisfaction. 
Today, under the leadership of Principal and Vice-Chancellor Professor Dame Sally Mapstone FRSE, the University’s Strategy is to broaden its global influence, with a focus on diversity, building a culture of entrepreneurship, research excellence, and social responsibility. 
St Andrews is committed to broadening digital education, enhancing the experience of our on-campus students, while bringing a St Andrews education to much wider global community.
From climate science and sustainable development to energy ethics and grass-roots level action across all the communities in which it operates, sustainability is at the heart of the University’s Strategic vision. World-leading research on sustainability is taking place across the breadth of the University, with researchers addressing key questions on the defining issue of our generation.
The University has set an ambitious target of carbon net zero by 2035, ten years ahead of the Scottish Government’s 2045 target.
St Andrews is ranked as the top university in the UK in The Guardian Guide 2024, and The Times and Sunday Times University Guide 2024. The Complete University Guide 2024 ranks St Andrews as the top university in Scotland, and fourth in the UK.
